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DEPARTMENT OF  

ENVIRONMENTAL HEALTH AND 

SAFETY (EHS) & SECURITY 

““DDuuee  ddiilliiggeennccee  iiss  wwhhaatt  wwee  pprroommoottee,,  rriisskk  mmaannaaggeemmeenntt  iiss  wwhhaatt  wwee  ssuuppppoorrtt”” 
    

 
Examples of a LACK OF DUE DILIGENCE in a Supervisor’s Duties 

As a Supervisor, YOU HAVE NOT BEEN duly diligent if: 
 

1 You should have known about a hazard, but you did nothing to find out about that hazard 

2 You knew about a hazard but took no steps to correct it where you had the ability to do so 

3 
You knew about a hazard, but took no steps to refer it to someone who could correct it where you did 
not have the ability to correct that hazard 

4 
You knew about a hazard, or you should have known about it, and you did not warn or advise your 
workers about the hazard 

5 
There was a rule or procedure, but you did not follow it, or did not require those in your charge to 
follow the rule or procedure 

6 
You believed a worker was entitled to “assume the risk”, and so you did not engage in rule 
enforcement 

7 You did not engage in any safety talks, safety promotion activities, or job observation 

8 You discouraged reports of hazards by your workers 

 

Need help?  Contact Cate Drum, EHS Officer, X: 7086, E:  cdrum@ryerson.ca 

 

 
 

 

 

 

 

This material is reproduced courtesy Workplace Environment Health & Safety Reporter, 

a subscription-based information service for health and safety professionals in Canada.  

For more information, or to subscribe,  call: 416-920-0768, or visit: 

http://www.templegateinfo.com/index.php/workplace-environment-health-a-safety-reporter/overview 
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