
Did you Know?
In 2001, three out of every four women who were members of a visible minority lived in 
either Ontario or British Columbia.  (2)

There has been a dramatic increase in the proportion of the female population with a 
university degree in the past several decades. In 2001, 15% of women aged 15 and over 
had a university degree, up from 10% in 1991 and just 3% in 1971. (2)

Women  in Canada

Women as Visible Minorities
“Visible minorities are individuals who self-identify as being non-Caucasian in race or 
non-white in colour and exclude Aboriginal persons”. (5)

•	 More	than	one-quarter	(26%)	of	women	who	reported	that	they	were	a	visible		
 minority were Chinese, while 22% were South Asian and 17% were Black. (2)
•	 In	2006,	52%	of	the	visible	minority	labour	force	comprised	of	males,	compared		
 to 48% of females. (4)
•	 Visibly	Minority	women	made	up	19%	of	the	overall	female	population	in	
 Ontario. (2)
•	 In	2001,	over	two	million	women,	or	14%	of	the	total	female	population,	were			
 members of a visible minority. (2)
 
The female visible minority population is relatively well educated:

•	 In	2001,	21%	of	visible	minority	women	aged	15	or	older	had	a	university		 	
	 degree,	compared	with	14%	of	non-Visible	Minority	women;	
•	 However,	while	visible	minority	women	are	better	educated	on	average	than		 	
	 other	Canadian	women,	they	are	somewhat	less	likely	to	be	employed;	
•	 In	addition,	visible	minority	women	generally	earn	less	at	their	jobs	than	do		 	
 other women. (2)
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Occupation
•	 Women	currently	make	up	over	half	those	employed	in	both	diagnostic	and		 	
 treatment positions in medicine, related health professions and in business and  
 financial positions. (2)
•	 The	share	of	management	positions	held	by	women	actually	dipped	slightly		 	
	 between	1996	and	2004.	(2)
•	 Among	managers,	women	tend	to	be	better	represented	in	lower-level	
 positions as opposed to those at more senior levels. (2)
•	 Women	also	remain	very	much	a	minority	among	professionals	employed	in			
 the natural sciences, engineering and mathematics. (2)



The Workforce
• Since 1990, the unemployment rate for women has been consistently lower than that of men. On average in 2003, the  
 unemployment rate for women was 7.2%, while the rate for men was 8.0%. (2)

There has been an increase in the participation of women in the employed work force:

• In 2004, 58% of all women aged 15 and over were part 
 of the employed work force, up from 42% in 1976;
• In contrast, the proportion of men who were employed  
 fell during this period from 73% to 68%. (2)
• In 2009, women made up 47% of the labour work 
 force.
•  While women continued to be more likely to work  
 part-time than men, close to 73% of women who   
 worked were full-timers, up from 71% in 1998. (6)
• The workplace is beginning to hire many more women  
 employees which has also increased the share of   
 women employed in managerial positions. (2)
• In 2004, 37% of all those employed in managerial 
 positions were women, up from 30% in 1987. (2)

Income
• The average earnings of employed women are still substantially lower than those of men. (2)
• Women make up a disproportionate share of the population with low incomes. (2) 
• Women are much more likely than men to work part-time. (2)
• In 2003, women working on a full-time, full-year basis had average earnings of $36,500, or 71% what their male 
 counterparts made. (2)
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The gap between male and female 
labour force participation rates has narrowed:

Source: Statistics Canada Labour Force Survey (1)

Education
Over the last 30 years, a dramatic reversal has taken place on 
Canadian university campuses:

• According to the 1971 Census, 68% of 25 to 29 year-old   
 university graduates were male;
• By 2006, women accounted for 60% of university graduates  
 between the ages of 25 and 29. (3)

Representation
• Women represent a slightly larger amount of the Canadian 
 population, however inequality between genders in the 
 workplace still remains an issue.
• In 1953, 82.9% of men were employed, compared to only 
 23.4% of women. (1)
•  Decades later, women’s employment rate has more than    

 doubled (57.5%) while men’s rate has actually declined to   
 73.4%. (1)

•  Although women are beginning to take on stronger roles in  
 the workplace, substantial gaps between the genders in    
 many key areas still remain. (2)

Percentage of Unemployment Rates, by Sex:

Source: Statistics Canada Labour Force Survey (1)
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