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Abstract 
 
The international competition for the best and brightest has resulted in countries increasingly 
implementing immigration policies to attract and retain highly skilled individuals. On the one hand, 
WKHVH�LQGLYLGXDOV�DUH�VHHQ�DV�³GHVLUHG�LPPLJUDQWV´�EHFDXVH�WKH\ possess high human, social, 
cultural, and economic capital, and thus, supposedly integrate easily into their new host societies. 
On the other hand, there is a common understanding that highly skilled migrants are drivers of 
economic and technological innovation allowing countries to stay competitive in the global 
economy. Despite this increasing interest in highly skilled migrants, little is known about their 
actual migration decision-making behaviour and their lived experiences. This is especially true for 
highly skilled migrants moving between Western Europe and North America. To address this 
research gap, this paper explores the migration trajectories of highly skilled German migrants 
moving to and from Canada. Drawing on 48 narrative life story interviews with German migrants 
during different stages of their migration trajectories (i.e., pre-movement, when settling down and 
living in Canada and upon return and/or onward movement), this paper specifically focuses on 
two aspects that are often closely linked: First, the phenomenon of year-by-year planning which 
means that my interviewees often renegotiated their migration decisions in ongoing processes 
and determined whether they wanted to stay, or leave and return to Germany or move elsewhere; 
second, the phenomenon of step-by-step immigration that many interviewees made use of, i.e. 
slowly transitioning their status from a more temporary to a more permanent one in Canada. 
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Introduction and Background 
 
$�ORRN�DW�WKH�GHYHORSPHQW�RI�LPPLJUDWLRQ�SROLFLHV�GHPRQVWUDWHV�WKDW�RYHU�WKH�SDVW����WR����
\HDUV��FRXQWULHV�KDYH�EHFRPH�PRUH�UHVWULFWLYH�LQ� WKHLU� LPPLJUDWLRQ�SROLFLHV��SURJUHVVLYHO\�
FORVLQJ�WKHLU�ERUGHUV�DQG�UHVWULFWLQJ�DGPLVVLRQ�RQO\�WR�WKRVH�ZKR�DUH�VHHQ�DV�³GHVHUYLQJ´�RI�
HQWUDQFH��+ROOLILHOG��������6KDFKDU�	�+LUVFKO��������SS����±�����%RXFKHU�DQG�*HVW��������
DUJXH�VSHFLILFDOO\�WKDW�WKUHH�EURDG�WUHQGV�FDQ�EH�REVHUYHG�LQ�PLJUDWLRQ�SROLFLHV�RQ�D�JOREDO�
OHYHO�� ���D� IRFXV�RQ�HFRQRPLF�PLJUDQWV�ZKLOH�DW� WKH�VDPH�WLPH�KXPDQLWDULDQ�DQG� IDPLO\�
EDVHG�LPPLJUDWLRQ�LV�OLPLWHG�����DQ�LQFUHDVH�RI�XVH�RI�WHPSRUDU\�LPPLJUDWLRQ�SURJUDPV�ZKLFK�
OLPLW�WKH�ULJKWV�WR�SHUPDQHQW�UHVLGHQF\�DQG�VWD\LQJ�ORQJ�WHUP��DQG����GHFOLQLQJ�QDWXUDOL]DWLRQ�
UDWHV�ZLWK�IHZHU�DQG�IHZHU�LPPLJUDQWV�WDNLQJ�XS�FLWL]HQVKLS��7KH\�DUJXH�WKDW�WKHVH�WKUHH�
WUHQGV� DUH� WKH�PDLQ� FKDUDFWHULVWLFV� RI�ZKDW� WKH\� FDOO� WKH� ³PDUNHW�PRGHO´� RI� LPPLJUDWLRQ�
UHJLPHV� ZKLFK� VHHV� � ³LPPLJUDWLRQ� DV� DQ� HFRQRPLF� LQVWUXPHQW� WKDW� VHUYHV� WKH� QDWLRQDO�
LQWHUHVW�� UDWKHU� WKDQ� DQ� HQWLWOHPHQW� RI� SHRSOH� ZKR� DUH� IOHHLQJ� KXPDQ� ULJKWV� YLRODWLRQV��
UHXQLI\LQJ�ZLWK�IDPLOLHV��RU�VLPSO\�PLJUDWLQJ�RXW�RI�JHQHUDO�GHVLUH�DQG�LQWHUHVW´��%RXFKHU�	�
*HVW��������S�������� 
 7KLV�GHYHORSPHQW�RI�LPPLJUDWLRQ�SROLFLHV�KDV�UHVXOWHG�LQ�WKH�SUHIHUHQWLDO�WUHDWPHQW�
RI�VRPH�PLJUDQWV��L�H���KLJKO\�VNLOOHG�DQG�HGXFDWHG�LQGLYLGXDOV�DV�FRPSDUHG�WR�RWKHUV��L�H���
ORZ�DQG� ORZHU� VNLOOHG� LQGLYLGXDOV�� ,QGHHG��KLJKO\� VNLOOHG�PLJUDQWV� KDYH� EHHQ� LQFUHDVLQJO\�
WDUJHWHG�E\�WKH�LPPLJUDWLRQ�SROLFLHV�RI�PDQ\�FRXQWULHV��DQG�FLWLHV��DOO�RYHU�WKH�ZRUOG�DV�WKH\�
SRVVHVV�KLJK�KXPDQ��VRFLDO��FXOWXUDO�DQG�HFRQRPLF�FDSLWDO�DQG�DUH�WKXV�WKRXJKW�WR�QRW�RQO\�
SRVLWLYHO\�FRQWULEXWH�WR�WKH�HFRQRPLF�GHYHORSPHQW�RI�D�FRXQWU\��RU�FLW\��EXW�LQ�IDFW�DUH�QHHGHG�
IRU� WKHVH�FRXQWULHV� WR�VWD\�FRPSHWLWLYH� LQ� WKH�JOREDO�HFRQRP\��%DQDĞ��������%RHUL�HW�DO���
������ %RXFKHU�� ������ 6KDFKDU�	�+LUVFKO�� ������ S�� �����0RUHRYHU�� EHLQJ� SRUWUD\HG� DV� D�
³GHVLUDEOH´�JURXS�RI�LPPLJUDQWV�PDNHV�LW�HDVLHU�IRU�VWDWHV�WR�MXVWLI\�WKHLU�SUHVHQFH�LQ�WKHLU�
FRXQWULHV�DQG�WR�SURPRWH�WKHLU�ORQJ�WHUP�LQFRUSRUDWLRQ�LQWR�VRFLHW\�� 
 $V�D�UHVXOW�RI�WKLV��6KDFKDU�DQG�+LUVFKO��������SS����±����DUJXH�WKDW�RYHU�WKH�ODVW�
IHZ�\HDUV�³D�JOREDO�UDFH�IRU�WDOHQW�KDV�HPHUJHG´�DV�³WKH�GHPDQG�IRU�KLJKO\�VNLOOHG�PLJUDQWV�
KDV�LQWHQVLILHG´��2WKHUV�VXSSRUW�WKLV�WKHVLV�DQG�UHIHU�WR�LW�DV�³WKH�ZDU�IRU�WDOHQW´��0LFKDHOV�HW�
DO���������RU�KLJKOLJKW� WKDW� ³>W@KH�FRPSHWLWLRQ� IRU�JOREDO� WDOHQW�KDV�EHFRPH�RQH�RI� WKH�NH\�
SROLF\� SULRULWLHV� LQ� 2UJDQLVDWLRQ� IRU� (FRQRPLF� &R�RSHUDWLRQ� DQG� 'HYHORSPHQW� �2(&'��
FRXQWULHV´� �&HUQD�� ������ S�� ���� ,Q� WKLV� ³UDFH´� IRU� WKH� ³EHVW� DQG� EULJKWHVW´�� FRXQWULHV� DUH�
LQFUHDVLQJO\�FRPSHWLQJ�DJDLQVW�HDFK�RWKHU� LQ�DQ�DWWHPSW� WR�QRW�RQO\�DWWUDFW�KLJKO\�VNLOOHG�
LQGLYLGXDOV��EXW�DOVR�UHWDLQ�WKHP�LQ�WKHLU�FRXQWULHV��$�IHZ�SROLF\�VWUDWHJLHV�LQ�WKLV�UHJDUG�DUH�
WKH�XVH�RI�D�SRLQWV�V\VWHP�WKDW�DOORZV�FRXQWULHV�WR�VHOHFW�LPPLJUDQWV�EDVHG�RQ�WKHLU�VNLOOV�RU�
LQWURGXFLQJ�VSHFLDO�YLVD�FDWHJRULHV�DOORZLQJ�KLJKO\�VNLOOHG�LQGLYLGXDOV�WR�HQWHU�FRXQWULHV�DQG��
LQ�PRVW�FDVHV��WR�HLWKHU�DXWRPDWLFDOO\�REWDLQ�SHUPDQHQW�UHVLGHQF\�RU�HDVLO\�DSSO\�IRU�LW�ZKLFK�
SDYHV�D�UHODWLYHO\�HDV\�SDWK�WR�FLWL]HQVKLS��.ROE��������.RVORZVNL��������6KDFKDU�	�+LUVFKO��
������S������-��:DOVK��������� 
 %DVHG�RQ�WKLV�LQIRUPDWLRQ��LW�EHFRPHV�REYLRXV�WKDW�IRU�VRPH�WLPH�QRZ�WKHUH�KDV�EHHQ�
DQ� LQFUHDVLQJ� IRFXV� RQ� KLJKO\� VNLOOHG�PLJUDQWV� LQ� WKH� LPPLJUDWLRQ� SROLFLHV� WKDW� FRXQWULHV�
LPSOHPHQW��7KLV�WUHQG�LV�DOVR�UHIOHFWHG�LQ�PDQ\�RI�WKH�SROLWLFDO�GHEDWHV�RQ�PLJUDWLRQ�DURXQG�
WKH�ZRUOG��1HYHUWKHOHVV��DSDUW�IURP�WKLV�SROLF\�SHUVSHFWLYH��WKLV�WRSLF�KDV�UHFHLYHG�UHODWLYHO\�
OLWWOH�DWWHQWLRQ�LQ�WKH�UHVHDUFK�OLWHUDWXUH��6KDFKDU�	�+LUVFKO��������SS����±����7KHUH�DUH�WZR�
PDLQ�UHVHDUFK�JDSV�WKDW�UHVXOW�IURP�WKH�H[LVWLQJ�OLWHUDWXUH�RQ�KLJKO\�VNLOOHG�PLJUDWLRQ�VR�IDU��
)LUVW��DSSO\LQJ�D�SROLF\�RU�HFRQRPLF�SHUVSHFWLYHV�RQ�WKHVH�PRYHPHQWV�OHDYHV�RXW�WKH�KXPDQ�
SHUVSHFWLYH�RI�WKHVH�PLJUDWLRQ�SURFHVVHV�DQG�DW�EHVW�SRUWUD\V�KLJKO\�VNLOOHG�PLJUDQWV�DV�RQH�
ELJ�XQLW�RI�UDWLRQDO�DFWRUV��,Q�IDFW��LQ�SROLF\�RU�HFRQRPLF�GHEDWHV�KLJKO\�VNLOOHG�PLJUDQWV�DUH�
RIWHQ�VHHQ�DV�D�FRPPRGLW\�WKDW�FDQ�HDVLO\�EH�PRYHG�DURXQG�IURP�RQH�SODFH�WR�DQRWKHU�DQG�
FDQ� EH� XVHG� WR� VHFXUH� D� FRXQWU\¶V� HFRQRPLF� DQG� WHFKQLFDO� GHYHORSPHQW�� DV�ZHOO� DV� LWV�
FRPSHWLWLYHQHVV� LQ� WKH�ZRUOG�PDUNHW�� RU�� WR�SXW� LW� LQ� WKH�ZRUGV�RI�0RVQHDJD�DQG�:LQWKHU�
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������� S�� ������ ³&XUUHQWO\�� WDOHQW� DWWUDFWLRQ� DQG� UHWHQWLRQ� SROLFLHV� DUH� LQIRUPHG� E\�
KRPRJHQL]LQJ�DQG�VLPSOLVWLF�DFFRXQWV��DW�WKH�H[SHQVH�RI�PRUH�KROLVWLF�DFFRXQWV�DERXW�WKH�
KXPDQ� IDFHWV�RI� WDOHQW�PRELOLW\�´�$V�D� UHVXOW� RI� WKLV��KLJKO\�VNLOOHG�PLJUDQWV�DUH� IUHTXHQWO\�
SRUWUD\HG�DV�KLJKO\�UDWLRQDO�DFWRUV�ZKR�FDQ�HDVLO\�EH�DWWUDFWHG�WR�D�SODFH�DV�ORQJ�DV�WKH\�DUH�
RIIHUHG�WKH�ULJKW�LQFHQWLYHV�DQG�FRQGLWLRQV��6XFK�DQ�XQGHUVWDQGLQJ��KRZHYHU��GRHV�QRW�DOORZ�
WR�FRQVLGHU�³PRELOLW\�ZLWKLQ�LQGLYLGXDO�DQG�VLWXDWHG�FRQWH[WV´��&KHQ��������S������&RQVLGHULQJ�
WKH�LQGLYLGXDO�DQG�VLWXDWHG�FRQWH[WV��KRZHYHU�� LV� LPSRUWDQW�DV�KLJKO\�VNLOOHG�LQGLYLGXDOV�GR�
QRW�UHSUHVHQW�D�KRPRJHQHRXV�JURXS�DV�WKHLU�H[SHULHQFHV�RI�FURVVLQJ�ERUGHUV�DQG�OLYLQJ�DQG�
ZRUNLQJ�LQ�DQRWKHU�FRXQWU\�GLIIHU�VLJQLILFDQWO\�GHSHQGLQJ�RQ��IRU�H[DPSOH��ZKLFK�FRXQWU\�WKH\�
FRPH�IURP��ZKDW�HWKQLF�JURXS�WKH\�EHORQJ�WR��WKHLU�DJH��JHQGHU��DQG�IDPLO\�VLWXDWLRQ��HWF��7R�
FDSWXUH� WKLV� GLYHUVLW\� RI� KLJKO\� VNLOOHG�PLJUDWLRQ�PRYHPHQWV�� 6PLWK� DQG� )DYHOO� �6PLWK� 	�
)DYHOO��������S�����DUJXH�WKDW�³PRUH�PLFUR�OHYHO��SKHQRPHQRORJLFDO�VWXGLHV�RI�WKH�HYHU\GD\�
UHDOLW\� RI� µJOREDO�PRELOLW\¶´� DQG� VSHFLILFDOO\� WKH� JOREDO�PRELOLW\� RI� GLIIHUHQW� W\SHV� RI� KLJKO\�
VNLOOHG��HGXFDWHG�DQG�SURIHVVLRQDO�PLJUDQWV� LV�QHHGHG��7R�GR�VR�� UHVHDUFK�QHHGV� WR�SD\�
DWWHQWLRQ�WR�WKH�OLYHG�H[SHULHQFHV1�RI�GLIIHUHQW�W\SHV�RI�KLJKO\�VNLOOHG�PLJUDQWV�DQG��PRUHRYHU��
QHHGV�WR�FRQVLGHU�WKH�HPRWLRQDO��LGHDWLRQDO��DIIHFWLYH��DQG�UHODWLRQDO�DVSHFWV�RI�WKHVH�PRYHV��
LQFOXGLQJ�PLJUDQWV¶�IHHOLQJV��GUHDPV��WKH�DWWDFKPHQWV�WKH\�IRUP�ERWK�WR�SODFHV�DQG�SHRSOH�
DV�ZHOO�DV�WKH�LPSDFW�RI�FKDQFH�� 
 Second, much research on the migration processes of highly skilled individuals 
focuses on movements from countries of the so-called global South to countries of the 
³JOREDO�1RUWK´��(Al Ariss, 2010; Alberts, 2017; Blachford & Zhang, 2014; A. Butcher, 2004; 
Chacko, 2007; Dawson, 2007; Ho, 2011; J. Lee & Kim, 2010; Ley, 2013; Massey, 1987; 
Radwan & Sakr, 2018; Tyson, 2019). These migration processes are often explained by 
referring to classical migration theories, using, for example, the model of push-and-pull 
factors (E. S. Lee, 1966), the ideas of neoclassical migration theories (Hicks, 1932; 
Sjaastad, 1962; Todaro, 1969), or the new economics of migration (Massey et al., 1993, 
1998) which frequently put economic factors, such as cost-benefit calculations, at the centre 
of the decision-making process. Less however is known about highly skilled migrants who 
originate from highly developed countries. While some studies have examined the 
movements of highly skilled individuals from countries of the so-called global North who are 
PRYLQJ� WR� FRXQWULHV� RXWVLGH� RI� WKH� ³:HVWHUQ� ZRUOG´� (Ashwini Konanahalli et al., 2012; 
Boncori, 2013; M. Butcher, 2010; Harrison & Michailova, 2012; Lehmann, 2013; Nowicka, 
2007; Peltokorpi, 2009; Richardson & Mallon, 2005; Richardson & Zikic, 2007; Selmer, 
2002; K. Walsh, 2006, 2011)��UHVHDUFK�RQ�³PLJUDWLRQ�ZLWKLQ�WKH�*OREDO�1RUWK´�LV�DW�EHVW�³DQ�
HPHUJLQJ�ILHOG�RI�UHVHDUFK´�(Weinar & Klekowski von Koppenfels, 2019, p. 171; Beaverstock, 
2005; Bürgelt et al., 2008; Eich-Krohm, 2012; Favell, 2008; Kennedy, 2016). As a result of 
this, our knowledge on the lived experiences of these individuals as well as of their reasons 
and motivations for moving from one highly developed country to another is very limited  
(Brooks & Waters, 2011; Lederer, 2004; Sauer & Ette, 2007; van Dalen & Henkens, 2007), 
or to put it in the words of van Dalen and Henkens (2007, p. 37)�� ³:KDW� GULYHV� WKH�
international mobility of people living in high-income countries remains somewhat of a 
P\VWHU\´�� 

 
1 /LYHG�H[SHULHQFH�LV�KHUH�WR�EH�XQGHUVWRRG�DV�³D�UHSUHVHQWDWLRQ�DQG�XQGHUVWDQGLQJ´�RI�WKH�³KXPDQ�
H[SHULHQFHV��FKRLFHV��DQG�RSWLRQV�DQG�KRZ�WKRVH�IDFWRUV�LQIOXHQFH�RQH
V�SHUFHSWLRQ�RI�NQRZOHGJH´��
6SHFLILFDOO\��WKH�WHUP�WULHV�WR�FDSWXUH�³QRW�RQO\�>«@�SHRSOH¶V�H[SHULHQFHV��EXW�DOVR�>«@�KRZ�SHRSOH�OLYH�
through and respond to those experiHQFHV´��,Q�WKLV�ZD\��H[SORULQJ�WKH�OLYHG�H[SHULHQFHV�RI�LQGLYLGXDOV�
RIWHQ�IRFXVHV�RQ�WKHLU�³HYHU\GD\�OLIH�RFFXUUHQFHV�DQG�VHOI-DZDUHQHVV´�DV�ZHOO�DV�³RUGLQDU\��HYHU\GD\�
HYHQWV� �ODQJXDJH�� ULWXDOV�� URXWLQHV�´� ZKLFK� DUH� WKHQ� XVHG� WR� REWDLQ� D� EHWWHU� NQRZOHGJH� and 
interpretation of the world (Boylorn, 2011, p. 490). 
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Recently, however, this topic has gained some attention in the research literature as 
D�ORW�RI�³:HVWHUQ´�FRXQWULHV�DUH�H[SHULHQFLQJ�KLJK�HPLJUDWLRQ�UDWHV��HVSHFLDOO\�RI�WKHLU�\RXQJ�
and well-educated national-born population (Ackers, 2005; Biacabe & Robert, 2014; Hugo, 
2009; Murray et al., 2012; van Dalen & Henkens, 2007). Specifically, the movement of young 
and highly-sNLOOHG�LQGLYLGXDOV�EHORQJLQJ�WR�WKH�³XSSHU�DQG�PLGGOH�FODVVHV´�RI�FRXQWULHV�LQ�WKH�
³JOREDO�1RUWK´�ZKR�VXSSRVHGO\�³KROG�WKH�SULYLOHJH�WR�HQWHU�DQG�H[LW�IRUHLJQ�FRXQWULHV�ZLWKRXW�
WDNLQJ� DQ\� PDMRU� ULVNV´� KDV� JDLQHG� VRPH� DWWHQWLRQ� (Jansson, 2016, p. 422). These 
individuals often leave their countries with the realistic goal to potentially and eventually 
return or move elsewhere. Moreover, there has been an increasing awareness that the 
reasons for emigration have become diversified, with migration for study purposes, 
³SURIHVVLRQDO� DGYDQFHPHQW�� PDUULDJH�� UHWLUHPHQW� RU� OLIHVW\OH´� EHFRPLQJ� PRUH� DQG� PRUH�
popular (Castles, 2010, p. 1567) DQG�WKDW�³PLJUDQWV��LGHDV��NQRZOHGJH��LQIRUPDWLRQ�DQG�VNLOO�
VHWV´�KDYH�EHFRPH�PRUH�IOXLG��ZLWK�PRYHPHQWV�RIWHQ�QRW�QHFHVVDULO\�EHLQJ�SHUPDQHQW�EXW�
rather temporary and often involving return visits or moves as well as onward movements 
to other places (Smith & Favell, 2006, p. 12). This raises questions about the traditional 
understanding of migration as a one-time event as well as the binary construction of mobility 
and stasis (Glick Schiller & Salazar, 2013). So far, there exist only few attempts to explain 
this phenomenon as well as the dynamics of how immigrants moving between highly 
developed countries decide whether to leave their country of origin, stay (permanently) at a 
certain place, return to their home country, or potentially move to another place and how 
these decisions are impacted by their lived experiences. While scholarship has started to 
pay attention to this phenomenon, empirical studies are rare and classical migration theories 
insufficiently capture this highly-coveted form of migration (Smith & Favell, 2006; van 
Riemsdijk & Wang, 2017). 
 7R�DGGUHVV�WKHVH�UHVHDUFK�JDSV��WKLV�SDSHU�H[SORUHV�WKH�OLYHG�H[SHULHQFHV�RI�KLJKO\�
VNLOOHG�DQG�UHODWLYHO\�SULYLOHJHG�PLJUDQWV�PRYLQJ�EHWZHHQ�FRXQWULHV�RI�WKH�VR�FDOOHG�*OREDO�
1RUWK�2�7KURXJKRXW�WKLV�SDSHU��,�UHIHU�WR�WKHVH�LQGLYLGXDOV�DV�PLJUDQWV�E\�FKRLFH��6LPLODUO\�WR�
'LHW]���������ZKR�WR�WKH�EHVW�RI�P\�NQRZOHGJH�ILUVW�XVHG�WKLV�WHUP��,�XQGHUVWDQG�PLJUDQWV�E\�
FKRLFH�DV�WKRVH�ZKRVH�PLJUDWLRQV�DUH�QHLWKHU�IRUFHG�E\�RXWHU�FLUFXPVWDQFHV��VXFK�DV�ZDU�
RU�QDWXUDO�FDWDVWURSKHV��QRU�E\�DQ�XQIDYRUDEOH�VLWXDWLRQ�LQ�WKHLU�FRXQWU\�RI�RULJLQ��H�J���VRFLDO��
HFRQRPLF�RU�SROLWLFDO�FULVHV��EXW�UDWKHU�WKHVH�PLJUDWLRQV�DUH�GHWHUPLQHG�RQ�D�PRUH�SHUVRQDO�
OHYHO�DQG�DUH�XQGHUWDNHQ�YROXQWDULO\��0RUHRYHU��EDVHG�RQ�DQ�H[WHQVLYH�OLWHUDWXUH�UHYLHZ�RQ�
GLIIHUHQW� IRUPV�RI� �PRUH�SULYLOHJHG��PLJUDWLRQ�DQG�PRELOLW\�±� LQFOXGLQJ� DFDGHPLF�PRELOLW\�
�H�J���%DXGHU��������+DUGZLFN�	�7UHPEOD\��������� LQWHUQDWLRQDO�VWXGHQWV� �H�J���+��$OEHUWV��
������*X�	�6FKZHLVIXUWK���������H[SDWULDWHV��H�J���$O�$ULVV�	�g]ELOJLQ��������$QGUHVHQ�HW�
DO��� ������� PRELOH� SURIHVVLRQDOV� �H�J��� 0XOKROODQG� 	� 5\DQ�� ������ 3O|JHU�� ������� OLIHVW\OH�
PLJUDWLRQ�DQG�OLIHVW\OH�PRELOLW\��H�J���%HQVRQ������E��6��$��&RKHQ�HW�DO���������DV�ZHOO�DV�
WUDYHOHUV��EDFNSDFNHUV��WRXULVWV�RU�JOREDO�QRPDGV��H�J���$OORQ�HW�DO���������.DQQLVWR��������±�
,� IXUWKHU�GHILQH�PLJUDQWV�E\�FKRLFH�DV�KLJKO\�VNLOOHG�LQGLYLGXDOV�� L�H��� LQGLYLGXDOV�ZKR�KDYH�
REWDLQHG� WHUWLDU\�HGXFDWLRQ� LQ�D� YDULHW\�RI�GLIIHUHQW� GRPDLQV� DQG�RU�DUH� LQ� WKH� SURFHVV� RI�
REWDLQLQJ�WHUWLDU\�HGXFDWLRQ��H�J���LQWHUQDWLRQDO�VWXGHQWV���RU�LQGLYLGXDOV�ZKR�PRUH�JHQHUDOO\�
ZRUN�LQ�³VFLHQFH�DQG�HQJLQHHULQJ��DUFKLWHFWXUH�DQG�GHVLJQ��HGXFDWLRQ��>RU@�DUWV��PXVLF�DQG�
HQWHUWDLQPHQW��«��>DV�ZHOO�DV@�EXVLQHVV�DQG�ILQDQFH�� ODZ��KHDOWK�FDUH��DQG�UHODWHG�ILHOGV´�
�)ORULGD�� ������ S�� ���� $V� WKHLU� PLJUDWLRQ� SURFHVVHV� DUH� XQGHUVWRRG� DV� EHLQJ� YROXQWDU\��
PLJUDQWV�E\�FKRLFH�VHOI�LQLWLDWH�WKHLU�PRELOLW\�DQG�WKH\�KDYH�UHODWLYH�FRQWURO�RYHU�ZKHUH�WKH\�
PRYH�WR��/DVWO\��WKHLU�PLJUDWLRQ�LV�QRW�XQGHUVWRRG�DV�D�RQH�WLPH�HYHQW�WKDW�QHFHVVDULO\�UHVXOWV�
LQ� WKH� SHUPDQHQW� VHWWOHPHQW� LQ� WKH� FRXQWULHV� WKH\� PRYH� WR�� 0XFK� UDWKHU�� SHUPDQHQW�

 
2 7KH�³6RXWK´�LV�KHUH�XVHG�DV�D�V\QRQ\P�IRU�OHVV�GHYHORSHG�FRXQWULHV�ZKHUHDV�WKH�³1RUWK´�UHSUHVHQWV�
developed or highly developed countries (United Nations, 2013). 
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VHWWOHPHQW�LV�RQO\�RQH�SRVVLEOH�RSWLRQ�DV�WKHLU�PLJUDWLRQ�LV�XQGHUVWRRG�DV�D�SURFHVV�WKDW�
FRQWLQXRXVO\� HYROYHV� DQG� ZKHUH� WKH� SURVSHFWV� RI� OHDYLQJ�� VWD\LQJ�� UHWXUQLQJ�� RU� PRYLQJ�
RQZDUG�DUH�QHJRWLDWHG�LQ�DQ�RQJRLQJ�PDQQHU� 
 6SHFLILFDOO\�� LW�DVNV�KRZ�OLYHG�H[SHULHQFHV�RI�PLJUDQWV�E\�FKRLFH�DW�WKHLU�SODFHV�RI�
GHVWLQDWLRQ�DQG�WKH�SODFH�DWWDFKPHQWV�WKDW�WKH\�IRUP��LPSDFW�WKHLU�IXWXUH�PLJUDWLRQ�GHFLVLRQV�
ZLWK�D�IRFXV�RQ�WKH�FKRLFH�RI�SURORQJLQJ�WKHLU�VWD\V��7R�H[SORUH�WKLV�TXHVWLRQ��,�GUDZ�RQ�WKH�
H[SHULHQFHV�RI�*HUPDQ�PLJUDQWV�E\�FKRLFH�PRYLQJ�WR�DQG�IURP�&DQDGD�DV�D�FDVH�VWXG\��
7KHUH� DUH� WKUHH� UHDVRQV� IRU� WKLV�� )LUVWO\�� *HUPDQ\� LV� RQH� RI� WKH�PRVW� LPSRUWDQW� VRXUFH�
FRXQWULHV� RI� KLJKO\� VNLOOHG� HPLJUDQWV� ZRUOGZLGH� �2(&'�� ������� 6HFRQGO\�� &DQDGD¶V�
LPPLJUDWLRQ�SROLF\�LQFUHDVLQJO\�IRFXVHV�RQ�DWWUDFWLQJ�WKH�EHVW�DQG�PRVW�TXDOLILHG�LQGLYLGXDOV�
WR�WKH�FRXQWU\��*ULIILWK��������5RRW�HW�DO����������7KLUGO\��&DQDGD�LV�RQH�RI�WKH�PRVW�DWWUDFWLYH�
2(&'� FRXQWULHV� IRU� KLJKO\� VNLOOHG� LPPLJUDQWV� DQG� KDV� ORQJ� EHHQ� RQH� RI� WKH� SUHIHUUHG�
GHVWLQDWLRQV�RI�*HUPDQV�DQG��LQ�UHFHQW�\HDUV��VSHFLILFDOO\�RI�KLJKO\�VNLOOHG�*HUPDQV��2(&'��
������2(&'�%HUWHOVPDQQ�6WLIWXQJ���������7KXV��IRFXVVLQJ�RQ�WKLV�FDVH�DOORZV�PH�WR�FDSWXUH�
WKH�PLJUDWLRQ�SURFHVVHV�DQG�OLYHG�H[SHULHQFHV�RI�PLJUDQWV�E\�FKRLFH�SDUWLFXODUO\�ZHOO��� 
 The paper VWDUWV�E\�EULHIO\�FRQWH[WXDOL]LQJ�WKLV�FDVH�VWXG\�E\�XQGHUOLQLQJ�&DQDGD¶V�
role in the race for the best and brightest and outlining the role and characteristics of highly 
skilled German migrants internationally and specifically in Canada. It then highlights the 
importance of conceptualizing migration as an ongoing process and presents the 
methodological approaches and considerations that influenced the design of the research 
study. After that, the findings from the analysis are presented by focusing on two key themes, 
i.e., the processes of year-by-year planning and step-by-step immigration. The final section 
of this paper discusses these findings and finishes with a brief conclusion. 

 
 

&DQDGD¶V�5ROH�LQ�WKH�Race for the Best and the Brightest 
 
,Q�DOLJQPHQW�ZLWK�WKH�WUHQGV�LQ�LPPLJUDWLRQ�SROLFLHV�RQ�D�JOREDO�OHYHO��RYHU�WKH�SDVW�IHZ�\HDUV��
&DQDGD¶V�LPPLJUDWLRQ�SROLF\�KDV�DOVR�LQFUHDVLQJO\�VWDUWHG�WR� IRFXV�RQ�VHFXULQJ�&DQDGD¶V�
FRPSHWLWLYHQHVV� LQ� WKH� JOREDO� HFRQRPLF� PDUNHW�� RU�� WR� SXW� LW� LQ� WKH� ZRUGV� RI� ,5&&��
³,PPLJUDWLRQ�KDV�VWUHQJWKHQHG��DQG�ZLOO�FRQWLQXH�WR�VWUHQJWKHQ�&DQDGD�DV�LW�KHOSV�WR�NHHS�
RXU�FRXQWU\�JOREDOO\�FRPSHWLWLYH�E\�SURPRWLQJ�LQQRYDWLRQ�DQG�HFRQRPLF�JURZWK�WKURXJK�LWV�
VXSSRUW� RI� GLYHUVH� DQG� LQFOXVLYH� FRPPXQLWLHV´� �,PPLJUDWLRQ�� 5HIXJHHV� DQG� &LWL]HQVKLS�
&DQDGD��������S�������$V�SDUW�RI�WKLV�DLP��&DQDGD�KDV�LQFUHDVLQJO\�IRFXVHG�RQ�HFRQRPLF�
LPPLJUDQWV�DQG�KDV�SDUWLFLSDWHG�LQ�WKH�JOREDO�UDFH� IRU�WDOHQW�E\�LPSOHPHQWLQJ��SHUPDQHQW�
DQG�WHPSRUDU\��LPPLJUDWLRQ�VWUHDPV�WKDW�DLP�WR�DWWUDFW�DQG�UHWDLQ�KLJKO\�VNLOOHG�LQGLYLGXDOV��� 
 5HJDUGLQJ� SHUPDQHQW� DGPLVVLRQ� VWUHDPV�� WKH�([SUHVV�(QWU\� VWUHDP3�� ZKLFK�ZDV�
ODXQFKHG�RQ�-DQXDU\��VW��������LV�SDUWLFXODUO\�WDUJHWHG�WRZDUG�VNLOOHG�ZRUNHUV�ZKR�ZDQW�WR�
PRYH�WR�&DQDGD�RQ�D�SHUPDQHQW�EDVLV��7KH�VWUHDP�LV�GLYLGHG�LQWR���GLIIHUHQW�SURJUDPV��D��
WKH�)HGHUDO�6NLOOHG�:RUNHU�3URJUDP��IRU�VNLOOHG�ZRUNHUV�ZLWK�IRUHLJQ�ZRUN�H[SHULHQFH���E��
WKH�)HGHUDO�6NLOOHG�7UDGHV�3URJUDP��IRU�VNLOOHG�ZRUNHUV�ZKR�DUH�TXDOLILHG�LQ�D�VNLOOHG�WUDGH���

 
3 Here, it is important to mention that the Express Entry streams work for all provinces but Quebec 
which has its own selection system for skilled workers who want to become PRs in the province, i.e., 
the Quebec-selected Skilled Workers program. Like the Express Entry streams, applicants are 
evaluated based on a points-system ranking individuals, for example, on their level of education and 
their work e[SHULHQFH��+RZHYHU�� WKH�FULWHULD� IRU�VHOHFWLRQ�DOVR�VSHFLILFDOO\�FRQVLGHU� WKH�DSSOLFDQW¶V�
³SRWHQWLDO� IRU� LQWHJUDWLRQ� LQWR� WKH�4XpEHF� ODERXU�PDUNHW� DQG�4XpEHF� VRFLHW\´� (Gouvernement du 
Quebec, 2019). Similar to the evaluation of points for the Federal Skilled Worker Program, individuals 
applying to the Quebec-selected Skilled Workers program can obtain most points for their education 
(level and area) and language skills (Gouvernement du Quebec, 2019). 
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DQG� F�� WKH� &DQDGLDQ� ([SHULHQFH� &ODVV� �IRU� VNLOOHG� ZRUNHUV� ZKR� KDYH� &DQDGLDQ� ZRUN�
H[SHULHQFHV��ZKLFK�DOO�RSHUDWH�ZLWK�D�SRLQWV�V\VWHP�WR�GHWHUPLQH�ZKR�ZLOO�EH�JUDQWHG�DFFHVV�
WR�WKH�FRXQWU\��*RYHUQPHQW�RI�&DQDGD���������3RLQWV�DUH�DWWULEXWHG�LQ�VL[�FDWHJRULHV��L�H���
(QJOLVK� DQG�RU� )UHQFK� ODQJXDJH� VNLOOV�� HGXFDWLRQ�� ZRUN� H[SHULHQFH�� DJH�� DUUDQJHG�
HPSOR\PHQW�LQ�&DQDGD�DQG�DGDSWDELOLW\��DQG�RQO\�WKRVH�ZLWK�WKH�KLJKHVW�VFRUHV�DUH�DGPLWWHG�
�*RYHUQPHQW� RI� &DQDGD�� ������� ,Q� DGGLWLRQ� WR� WKHVH� IHGHUDO� DGPLVVLRQ� VWUHDPV�� HDFK�
SURYLQFH�RU�WHUULWRU\�DOVR�KDV�LWV�RZQ�3URYLQFLDO�1RPLQHH�3URJUDP��313��ZKLFK�DOORZV�WKHP�
WR� VHOHFW� LQGLYLGXDOV� DV� 35V� EDVHG� RQ� WKHLU� RZQ� FULWHULD� WR� ³DGGUHVV� VKRUW�WHUP� ODERXU�
VKRUWDJHV� WKDW� DUH� QRW� FXUUHQWO\� EHLQJ� PHW� WKURXJK� WKH� IHGHUDO� VNLOOHG� ZRUNHU� SURJUDP´�
�&DUWHU�HW�DO���������S������$V�D�UHVXOW�RI�WKLV��SURYLQFHV�DQG�WHUULWRULHV�KDYH�WKH�SRVVLELOLW\�WR�
UHJXODWH� LPPLJUDWLRQ�EDVHG�RQ� WKHLU� UHVSHFWLYH�HFRQRPLF�RU� LPPLJUDWLRQ�QHHGV�� ,Q�������
HFRQRPLF�LPPLJUDQWV�UHSUHVHQWHG�WKH�ODUJHVW�JURXS�RI�35V�WKDW�ZHUH�DGPLWWHG�WR�&DQDGD��
DFFRXQWLQJ��³IRU�����RI�WKH���������SHUPDQHQW�UHVLGHQWV´�WKDW�\HDU��,PPLJUDWLRQ��5HIXJHHV�
DQG�&LWL]HQVKLS�&DQDGD�� ������ S�� ���� ,W� LV� DOVR� LPSRUWDQW� WR� KLJKOLJKW� WKDW� LQ� FRQWUDVW� WR�
WHPSRUDU\�LPPLJUDQWV�WR�&DQDGD��WKHVH�LQGLYLGXDOV��ZKR�HQWHUHG�&DQDGD�DV�QHZ�35V��GR�
QRW�RQO\�KDYH�DFFHVV�WR�FHUWDLQ�VHWWOHPHQW�VHUYLFHV��H�J���HPSOR\PHQW�UHODWHG�VHUYLFHV�RU�
ODQJXDJH� WUDLQLQJ�� EXW� WKH\� DUH� DOVR� SUHVHQWHG� ZLWK� D� FOHDU� SDWK� WRZDUG� FLWL]HQVKLS�
�,PPLJUDWLRQ��5HIXJHHV�DQG�&LWL]HQVKLS�&DQDGD��������S����� 
 Regarding temporary admissions streams, there are two main programs: On the one 
hand, the Temporary Foreign Worker Program (TFWP), and, on the other hand, the 
International Mobility Program (IMP) (Ci et al., 2018; Coderre & Nakache, 2021; Hou et al., 
2020). Examples, of temporary admissions streams within the TFWP that are targeted at 
(highly) skilled individuals include the Express Entry, the Academics stream, and the Global 
Talent stream. The IMP includes a variety of different streams such as the International 
Experience Canada stream which is further divided into a working holiday, young 
professionals and international co-op (internship) visa, as well as the Post-Graduation Work 
Permit Program (PGWPP) which provides international students with an open work permit 
and allows them to gain work experience in Canada. Overall, since the 1990, the number of 
TFWs has rapidly increased and since the early 2000s, the numbers of TFWs entering 
Canada has outnumbered the numbers of permanent residents arriving in the country 
(Fleury et al., 2019; Lu & Hou, 2017; Picot et al., 2022). For example, in 2018, there were 
321,035 individuals who were admitted to Canada as PRs. Compared to that, in the same 
year, a total of 696,139 temporary work and study permits were issued (84,229 through the 
TFWP, 255,034 through the IMP, and 356,876 for international students) (Immigration, 
Refugees and Citizenship Canada, 2019, p. 13). However, there is not only a trend towards 
more temporary admissions in Canada, but also a trend of more and more TFWs 
transitioning to PR in Canada. For example, in 2018, nearly half of economic immigrants 
had initially obtained a temporary resident permit (Picot et al., 2022).This process is referred 
WR�DV�³WZR-VWHS�PLJUDWLRQ´� (Hou et al., 2020; Prokopenko & Hou, 2018) and has not only 
gained popularity in Canada but also in other countries, specifically in Australia and New 
Zealand (Chiou, 2017; Hawthorne, 2010a, 2010b; Nakache & Dixon-Perera, 2016, p. 3; J. 
Walsh, 2014). The idea behind promoting two-step migration processes is that individuals 
who have already gained experience living and either working and studying in Canada, are 
more familiar with Canadian society and therefore can more easily integrate in the country 
and make economic contributions (Citizenship and Immigration Canada, 2012; Scott et al., 
2015). However, it is noticeable, that this path of two-step migration is not available for all 
TFWs but predominantly reserved for those who are (highly) skilled, thus, creating a double-
edged immigration system where those who are skilled are not only presented with a path 
to PR but also to citizenship, whereas those with low skills are predominantly excluded from 
these options. Moreover, research has highlighted the problematic impact of two-step 
migration as it can result in worker exploitation (Bélanger et al., 2019; Crossman et al., 2020; 
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González, 2020; Lowell & Avato, 2014). 
 
 
German Immigration to Canada  
 
At the same time as Canada is increasingly focusing on the attraction of highly skilled 
individuals, the emigration of the highly skilled national-born population from Western 
European countries has increased and has gained more and more attention in both the 
academic and public debate. This is also the case in Germany where the fear of losing its 
young and highly skilled population has been particularly present as emigration rates of the 
national-born and highly skilled population have increased significantly since 2005 (Diehl & 
Dixon, 2005; Erlinghagen & Stegmann, 2009; Ette & Sauer, 2010; Mau et al., 2008; OECD, 
2015). This fear is somewhat warranted as there are currently more Germans leaving the 
country than returning and the share of those who are young and highly educated among 
those who are leaving is higher as compared to both the non-mobile German population as 
well as among those Germans who are returning (Ette et al., 2019; OECD, 2015; 
Statistisches Bundesamt, 2020). In 2018, for example, the average age of those leaving 
Germany was 34,3 years which is significantly lower than the average age of the non-mobile 
population in Germany at 45,8 years (Ette et al., 2019; Statistisches Bundesamt, 2020). 
Moreover, 75,5% of the Germans who emigrated held an academic degree compared to 
only 24,7% of the non-mobile population and over half of those Germans who left are either 
employed in a leading position or work within academia, whereas this is only true for about 
one quarter of the non-mobile population in Germany (Ette & Sauer, 2010; OECD, 2015; 
Sachverständigenrat für Integration und Migration, 2015).  
 Overall, as mentioned in the introduction, Germany is not only the third most 
important country of origin of emigrants in all OECD countries and the fifth most important 
country of origin for emigrants worldwide, but also one of the most important countries of 
origin of highly skilled emigrants for both regions (OECD, 2015). At the same time, Canada 
is one of the most attractive OECD countries for highly qualified workers and this is also true 
for highly skilled and qualified workers from Germany (OECD/Bertelsmann Stiftung, 2019). 
Overall, between January 2017 and February 2020 there were a total of 4,140 Germans 
who entered Canada as PRs, in addition to 22,840 Germans who obtained a work permit in 
Canada as part of the IMP, 895 Germans who obtained a work permit under the TFWP and 
6,820 Germans who obtained a study permit to study at a DLI in Canada 
 (Immigration, Refugees and Citizenship Canada, 2020c, 2020d, 2020b, 2020a). When 
looking at the skill level of these German migrants4, it becomes obvious that Germans with 
a tertiary education currently form the majority of individuals in the age group between 25 
and 64 years residing in Canada. In total, there were 55,500 individuals residing in Canada 
in 2016, who were born in Germany, are permanent immigrants in Canada and are between 
the ages of 25 to 64. While 32,465 (~58.5%) of these have a tertiary education, 8,030 
(~14.5%) obtained a trades certificate/diploma  or did an apprenticeship, 11,500 (~20.7%) 
have a secondary education and only 3,510 (~6.3%) have no certificate, diploma or degree 
(Statistics Canada, n.d.). Especially in recent years, the share of Germans with a tertiary 
education has increased, as such, the majority of those Germans who came to Canada 
between 2000 and 2010/11 have a tertiary education level (OECD, 2015). Moreover, the 
number of Germans with a PhD diploma has increased by over a thousand ± from 2,200 to 
3,500 ± between 2000/2001 and 2010/2011 (OECD, 2015). But Canada is not only attractive 
to PhD students, but also for university and college professors. In fact, after the US and 
Switzerland, Canada shows the highest numbers of German professors in any of the OECD 

 
4 Data on skill level is only available for the permanent immigrant population. 
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countries (OECD, 2015). The high level of education and qualification of Germans residing 
in Canada is also reflected when examining their fields of employment: The majority are 
working in both manual and non-manual occupations that require a high level of qualification, 
with the highest share being employed in academic professions (OECD, 2015). Moreover, 
90% of German immigrants in Canada who are of working age are employed (OECD, 2015).  
 
 
Migration as an Ongoing Process  
 
0LJUDWLRQ�UHVHDUFK�RIWHQ�HPSOR\V�D�VHGHQWDU\�ELDV��:KLOH�PLJUDWLRQ�UHVHDUFK�DFWXDOO\�WULHV�
WR�XQGHUVWDQG�WKH�PRYHPHQW�RI�LQGLYLGXDOV��WKH�WKHRUHWLFDO�DQG�DQDO\WLFDO�SHUVSHFWLYHV�WKDW�
UHVHDUFKHUV�XVH�KDYH�SUHGRPLQDQWO\�GUDZQ�RQ�³VHGHQWDULVW�PHWDSK\VLFV´��&UHVVZHOO��������
0DONNL���������7KLV�PHDQV�WKDW�³PLJUDWLRQ�KDV�PDLQO\�EHHQ�VWXGLHG�IURP�WKH�SRVLWLRQ�RI�IL[HG�
ORFDWLRQV´�ZKLFK�DUH� UHSUHVHQWHG� WKURXJK�³WKH�SODFH�RI�RULJLQ�DQG� WKH�GHVWLQDWLRQ´� WR�DQG�
IURP� ZKLFK� PLJUDQWV� PRYH� DQG� ZKHUH� WKHLU� H[SHULHQFHV� DUH� H[SORUHG� �H�J�� LQWHJUDWLRQ�
RXWFRPHV�LQ�WKH�UHFHLYLQJ�FRXQWU\���6FKDSHQGRQN�	�6WHHO��������S�������6FKZDU]��������
9HUWRYHF�� ������� +RZHYHU�� SD\LQJ� DWWHQWLRQ� WR� WHPSRUDOLW\� LQ� PRELOLW\� DQG� � ³WHPSRUDU\�
VRFLDELOLW\�LV�YLWDO�WR�XQGHUVWDQG�PLJUDWRU\�SURFHVVHV´�DV�WKH�MRXUQH\V�RI�PLJUDQWV�DUH�RIWHQ�
IUDJPHQWHG�DQG�WHPSRUDU\�ZLWK�VKRUW�VWD\V�LQ�SKDVHV�RI�WUDQVLW��6FKDSHQGRQN�HW�DO���������
S�������7KLV�LV�QRW�RQO\�WUXH�IRU�UHIXJHHV�ZKRVH�PRYHPHQWV�DUH�RIWHQ�IUDJPHQWHG�DQG�XQIROG�
RYHU� VHYHUDO� \HDUV� EXW� DOVR� IRU� RWKHU�� PRUH� SULYLOHJHG� W\SHV� RI� PLJUDQWV� DQG� PRELOH�
LQGLYLGXDOV��$V�GHPRQVWUDWHG�DERYH��RYHU�WKH�SDVW�GHFDGHV��IRU�H[DPSOH��PRWLYDWLRQV��H�J��
OHLVXUH�RU�H[SHULHQFH���JHRJUDSKLFDO�RULJLQV�DQG�GHVWLQDWLRQV��DFWLRQV��HGXFDWLRQ�DQG�VNLOO�
OHYHOV��DV�ZHOO�DV�WKH�ZD\V�RI�WUDYHO�RI�PLJUDQWV�KDYH�EHFRPH�PRUH�GLYHUVH�DQG�QHZ�IRUPV�
RI�PRELOLW\�EOXU� WKH�GLYLVLRQ�EHWZHHQ� WKH� WUDGLWLRQDO�XQGHUVWDQGLQJ�RI�PLJUDWLRQ�DQG�RWKHU�
IRUPV�RI�VSDWLDO�PRELOLW\��H�J��³WUDYHO�� WRXULVP��FLUFXODWLRQ��FRPPXWLQJ´��.LQJ��������S�������
7KLV�EOXUULQJ�RI�WKH�ERXQGDULHV�EHWZHHQ�GLIIHUHQW�IRUPV�RI�PRELOLW\��L�H���WKH�UHDOL]DWLRQ�WKDW�
PDQ\�PLJUDWLRQ�SURFHVVHV�DUH�WHPSRUDU\�DQG�LQYROYH�VHYHUDO�PRYHPHQWV�EDFN�DQG�IRUWK�
DQG�RU� LQ� EHWZHHQ� GLIIHUHQW� SODFHV�� DV� ZHOO� DV� WKH� EOXUULQJ� EHWZHHQ� GLIIHUHQW� PLJUDWLRQ�
VWDWXVHV� �L�H��� IURP� WHPSRUDU\� WR�SHUPDQHQW�RU� YLFH�YHUVD��KDV� ULVHQ� WKH�DZDUHQHVV� WKDW�
PLJUDWLRQ�DQG�PRELOLW\�SURFHVVHV�DUH�RQJRLQJ�SURFHVVHV�DQG�QHHG�WR�EH�FRQFHSWXDOL]HG�DQG�
DQDO\VHG�DV�VXFK�� 
 ,Q�OLQH�ZLWK�WKLV��*ODGNRYD�DQG�0D]]XFDWR��������S�����SURPRWH�WKH�FRQFHSWXDOL]DWLRQ�
RI� ³PLJUDWLRQ� DV� D� FRQVWDQWO\� HYROYLQJ� SURFHVV� ZKLFK� QHHGV� WR� HPSKDVL]H� FKDQJHV� LQ�
PLJUDQWV¶�JHRJUDSKLFDO�ORFDWLRQ��OHJDO��RFFXSDWLRQDO��RU�PDULWDO�VWDWXVHV´��/LNHZLVH��5DVKLG�
HW�DO����������KLJKOLJKW�WKH�LPSRUWDQFH�RI�QRW�VHHLQJ�PLJUDWLRQ�DV�D�VWDWLF�HYHQW�WKDW�VLPSO\�
LQYROYHV�D�SRLQW�RI�GHSDUWXUH�RIWHQ�DVVRFLDWHG�ZLWK�OHVV�GHVLUDEOH�FRQGLWLRQV�DQG�D�SRLQW�RI�
GHVWLQDWLRQ�ZKHUH�RQH�OLYHV�KDSSLO\�DIWHU�WKH�UHORFDWLRQ��5DWKHU��DV�PLJUDWLRQ�LV�DQ�RQJRLQJ�
SURFHVV��DQG� WKH�SRLQWV� RI�GHSDUWXUH�DQG�GHVWLQDWLRQ� DUH�FRQQHFWHG� WKURXJK�D�SKDVH� RI�
WUDQVLWLRQ�WKDW�LV�VLWXDWHG�EHWZHHQ�SUH��DQG�SRVW�PLJUDWLRQ�RXWFRPHV��5DVKLG�HW�DO����������
7KH� FLUFXPVWDQFHV� RI� PLJUDQWV¶� ³SUH�PLJUDWLRQ� OLIH´�� WKHLU� H[SHULHQFHV�� H[SHFWDWLRQV� DQG�
³GHFLVLRQ�PDNLQJ� SURFHVV´� SULRU� WR� WKHLU� PRYH�� DV� ZHOO� DV� WKHLU� H[SHULHQFHV� RI� DFWXDOO\�
PRYLQJ� DQG� VHWWOLQJ� DW� D� SODFH� RI� GHVWLQDWLRQ� DOO� LPSDFW� WKH� SRVW�PLJUDWLRQ� RXWFRPHV��
7KHUHIRUH�� PLJUDWLRQ� QHHGV� WR� EH� H[SORUHG� IURP� D� KROLVWLF� SHUVSHFWLYH�� WDNLQJ� LQWR�
FRQVLGHUDWLRQ� WKH� OLYHV� RI�PLJUDQWV� ³EHIRUH�� GXULQJ� DQG� DIWHU� LPPLJUDWLRQ´� �5DVKLG� HW� DO���
������S��������6HHLQJ�PLJUDWLRQ�DV�DQ�RQJRLQJ�SURFHVV�DQG�FRQVLGHULQJ�SUH���GXULQJ�DQG�
SRVW�PLJUDWLRQ�H[SHULHQFHV�DOVR�DOORZV�WR�XQGHUVWDQG�PLJUDWLRQ�³DV�D�µOLYHG�H[SHULHQFH¶´�DQG�
PDNLQJ�LW�SRVVLEOH�WR�REWDLQ�D�EHWWHU�XQGHUVWDQGLQJ�RI�KRZ�DQG�ZK\�PLJUDQWV�IDUH�LQ�D�FHUWDLQ�
ZD\�DW�WKHLU�GHVWLQDWLRQV��5DVKLG�HW�DO���������S�������� 
 5HVHDUFK�LQ�UHIXJHH�VWXGLHV�KDV�SLFNHG�XS�RQ�WKH�LGHD�RI�FRQFHSWXDOL]LQJ�PLJUDWLRQ�
DV�D�FRQWLQXRXV�RQJRLQJ�SURFHVV�WKDW�GRHV�QRW�QHFHVVDULO\�HQG�DW�WKH�ILUVW�SODFH�RI�DUULYDO�



A. Patzelt 

 
 

8 

EXW� UDWKHU� PLJKW� UHVXOW� LQ� WKH� RQZDUG� PRYHPHQW� IURP� WKH� ILUVW� SODFH� RI� DUULYDO� WR� RWKHU�
ORFDWLRQV� �/LQGOH\�	�9DQ�+HDU�� ������ 6FKDSHQGRQN�� ������ 6FKDSHQGRQN�	� 6WHHO�� ������
6FKZDU]�� ������� /LNHZLVH�� UHVHDUFK� RQ� OLIHVW\OH� PLJUDWLRQ� WHQGV� WR� TXHVWLRQ� WKH� VWDWLF�
XQGHUVWDQGLQJ�RI�PLJUDWLRQ�DQG�VHHLQJ�LW�DV�D�³RQH�RII�HYHQW´��%HQVRQ�	�2VEDOGLVWRQ��������
S������5DWKHU��LW�VHHV�PLJUDWLRQ�DV�DQ�RQJRLQJ�SURFHVV�ZKLFK�DOORZV�OLIHVW\OH�PLJUDQWV�WR�SHX�
j�SHX�DFTXLUH�D�EHWWHU�³TXDOLW\�RI�OLYH´��%HQVRQ�	�2VEDOGLVWRQ��������S������7KLV�PHDQV�WKDW�
LQ�RUGHU�WR�IXOO\�JUDVS�WKHVH�SURFHVVHV��LW�LV�LPSRUWDQW�WR�QRW�RQO\�ORRN�DW�WKH�UHDVRQV�O\LQJ�
EHKLQG�WKHVH�PRYHPHQWV�DQG�WKH�LPPHGLDWH�LPPLJUDWLRQ�DQG�VHWWOHPHQW�SURFHVVHV�EXW�DOVR�
KRZ�WKH�OLYHV�RI�OLIHVW\OH�PLJUDQWV�GHYHORS�DW�WKHLU�SODFHV�RI�GHVWLQDWLRQV��GXULQJ�SKDVHV�RI�
UHWXUQ�RU�FLUFXODU�PRYHPHQWV��%HQVRQ�	�2VEDOGLVWRQ��������� 
 ,Q�RWKHU� DUHDV� RI�PLJUDWLRQ� UHVHDUFK�� WKH� LGHD� RI� FRQFHSWXDOL]LQJ�PLJUDWLRQ� DV� DQ�
RQJRLQJ�SURFHVV� LV�RQO\�VORZO\�FDWFKLQJ�XS��$PRQJ�RWKHUV�� UHVHDUFK�RQ� WKH� LQWHUQDWLRQDO�
PRELOLW\�RI�VWXGHQWV�DQG�DFDGHPLFV�KDV�KLJKOLJKWHG� WKDW�PLJUDWLRQ�DQG�PRELOLW\�DUH�RIWHQ�
RQJRLQJ� SURFHVVHV� WKDW� GR� QRW� RQO\� QHHG� WR� FRQVLGHU� WKH� HPLJUDWLRQ� DQG� VHWWOHPHQW�
SURFHVVHV�EXW�DOVR�SRWHQWLDO�UHWXUQ�DQG�RU�RQZDUG�PRYHPHQWV��&KHQ��������*LOO��������-��
/HH�	�.LP��������9DQ�0RO��������9DQ�0RO�	�7LPPHUPDQ���������$FFRUGLQJ�WR�'LHW]��������
�����WKLV�ZDV�DOVR�WUXH�IRU�WKH�KLJKO\�VNLOOHG�,WDOLDQ�PLJUDQWV�ZKR�VKH�LQWHUYLHZHG�LQ�1RUWKHUQ�
,UHODQG��7KHVH� LQGLYLGXDOV�RIWHQ�PRYHG�EDFN�DQG� IRUWK�EHWZHHQ� ,WDO\�DQG� ,UHODQG�PXOWLSOH�
WLPHV� DQG�� WKXV�� WKHLU� PLJUDWLRQ� GHFLVLRQV� ZHUH� QHYHU� ILQDO� ³EXW� UDWKHU� D� SURFHVV´��
<DQDVPD\DQ¶V��������VWXG\�RQ�KLJKO\�HGXFDWHG�7XUNLVK�PLJUDQWV�LQ�WKUHH�PDMRU�(XURSHDQ�
FLWLHV�DQG�WKHLU�GHFLVLRQV�RI�HLWKHU�H[WHQGLQJ�WKHLU�VWD\V�RU�UHWXUQLQJ�WR�WKHLU�FRXQWU\�RI�RULJLQ�
DOVR�KLJKOLJKWV� WKH�RQJRLQJ�FKDUDFWHU�RI�PLJUDWLRQ�PRYHPHQWV� DQG�GHFLVLRQ�PDNLQJ��+HU�
UHVHDUFK�VWUHVVHV�WKDW�WKHVH�GHFLVLRQV�DUH�XVXDOO\�PDGH�RQFH�PLJUDQWV�KDYH�UHDFKHG�WKH�
HQG�RI�WKHLU�LQLWLDOO\�SODQQHG��WHPSRUDU\��UHVLGHQFH�SHULRG�LQ�WKHLU�KRVW�VRFLHWLHV�DQG�DUH�RIWHQ�
FRQQHFWHG�WR�OLIH�FRXUVH�HYHQWV��H�J���WKH�HQG�RI�XQLYHUVLW\�VWXGLHV�DQG�REWDLQLQJ�D�GHJUHH�
RU�FKDQJHV�WR�RQH¶V�UHODWLRQVKLS�VWDWXV��<DQDVPD\DQ��������S������� 
 0RUHRYHU��WKH�ILQGLQJV�RI�WKLV�VWXG\�KLJKOLJKW�WKDW�WKHVH�PLJUDQWV�RIWHQ�HPSOR\HG�D�
VWUDWHJ\� RI� ³\HDU�E\�\HDU� SODQQLQJ´�� L�H��� VHWWLQJ� VKRUW� WHUP� JRDOV� DQG� UH�HYDOXDWLQJ� WKHLU�
VLWXDWLRQ�DQG�RSWLRQV�RI�VWD\LQJ��UHWXUQLQJ�RU�PRYLQJ�HOVHZKHUH�ZLWKLQ�WKHVH�UHJXODU�LQWHUYDOV�
�<DQDVPD\DQ��������S�������7KLV�SUDFWLFH�RI�\HDU�E\�\HDU�SODQQLQJ�NHSW�³DOLYH�WKH�FRQWLQXRXV�
QRWLRQ�RI�PRELOLW\�DQG�WKH�IHHOLQJ�RI�WUDQVLHQFH´��<DQDVPD\DQ��������S�������7R�FDSWXUH�WKHVH�
NLQGV�RI�GHFLVLRQV�WKH�DXWKRU�VXJJHVWV�WR�XVH�D�³FRPSDUWPHQWDOL]HG�DSSURDFK�WR�PLJUDWLRQ��
ZKLFK� LQYROYHV� VSHFLILF� GHFLVLRQ�PDNLQJ� PHFKDQLVPV� LQ� VSHFLILF� PRPHQWV� RI� DJHQF\´�
�<DQDVPD\DQ��������S�������7KLV�DSSURDFK�TXHVWLRQV�WKH�RQH�WLPH�FKDUDFWHU�RI�PLJUDWLRQ�
DQG�VHHV�WKH�GHFLVLRQ�RI�ZKHWKHU�WR�SURORQJ�RQH¶V�VWD\�RU�WR�UHWXUQ�EDFN�KRPH�DV�DQRWKHU�
VWDJH�RI�LQGLYLGXDOV¶�PLJUDWLRQ�WUDMHFWRULHV��<DQDVPD\DQ��������S�������0RUHRYHU��LW�DOORZV�
IRU�D�PRUH�LQ�GHSWK�H[DPLQDWLRQ�RI�WKH�FRQWH[WV�DQG�FRQGLWLRQV�WKDW�OHDG�WR�WKHVH�GHFLVLRQV�
ZKLFK�PDNHV�LW�SRVVLEOH�WR�QRW�RQO\�WDNH�LQWR�FRQVLGHUDWLRQ�WKH�VLWXDWLRQ�DW�DUULYDO�EXW�DOVR�
KRZ� WKH� VLWXDWLRQ� RI� PLJUDQWV� FKDQJHV� RYHU� WLPH� DQG� PLJKW� LPSDFW� WKHVH� GHFLVLRQV�
�<DQDVPD\DQ��������SS����±����� 
 )LQDOO\��*RPHV��/HRQJ��DQG�<DQJ��������S�����DUJXH�WKDW�WKH�GHILQLWLRQ�RI�WUDQVLHQW�
PLJUDQWV�ZKLFK�LV�W\SLFDOO\�DVVRFLDWHG�ZLWK�WKH�WHPSRUDU\�VWDWXV�RI�ORZHU�VNLOOHG�WHPSRUDU\�
ZRUNHUV�RU�UHIXJHHV�ZKRVH�PRYHPHQWV�DUH�³IRUFHG�E\�FLUFXPVWDQFHV´�QHHGV�WR�EH�HQODUJHG�
DQG�VKRXOG� DOVR� LQFOXGH� LQGLYLGXDOV�ZKR� ³YROXQWDULO\�XQGHUWDNH�FLUFXODU� DQG�RU� WHPSRUDU\�
PLJUDWLRQ�IRU�D�YDULHW\�RI�UHDVRQV´��7KXV��WKH\�GHILQH�WUDQVLHQW�PLJUDQWV�DV�³LQGLYLGXDOV�ZKR�
FULVV�FURVV�SURYLQFLDO��VWDWH�DQG�UXUDO�XUEDQ�ERUGHUV�LQ�RUGHU�WR�VWXG\��ZRUN��VHHN�VDQFWXDU\��
OLYH�GLIIHUHQWO\��DQG�EH�ZLWK�IDPLO\�DQG�ORYHG�RQHV´��*RPHV�HW�DO���������S������%DVHG�RQ�WKLV�
GHILQLWLRQ�� UHVHDUFK�RQ� WUDQVLHQW�PLJUDQWV�GRHV�QRW�H[SORUH�PLJUDWLRQ� SURFHVVHV� DQG� WKH�
H[SHULHQFHV�RI�PLJUDQWV�IURP�D�SRLQW�³RI�SHUPDQHQFH�DQG�VHWWOHPHQW´�ZKLFK�VWLOO�SUHYDLOV�LQ�
PXFK�RI�WKH�OLWHUDWXUH�RQ�PLJUDWLRQ��EXW��LQVWHDG�H[SORUHV�LWV�WHPSRUDU\�DQG�RQJRLQJ�QDWXUH�
LQFOXGLQJ� ³DUULYDO�� GHSDUWXUH� DQG� UHWXUQ�� FLUFXODWLRQ�� DEVHQFH�� SUHVHQFH�� GLVWDQFH�� WLPH��
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VSDFH�DQG�WKHLU�UXSWXUHV´�DV�ZHOO�DV�WKH�H[SHULHQFHV�WKDW�WUDQVLHQW�PLJUDQWV�PDNH�GXULQJ�
WKHLU�PRELOLW\�WUDMHFWRULHV��*RPHV�HW�DO���������S������ 
 7KXV��ZKLOH�UHVHDUFK�LV�VWDUWLQJ�WR�SLFN�XS�RQ�WKH�LGHD�RI�FRQFHSWXDOL]LQJ�PLJUDWLRQ�
DV�DQ�RQJRLQJ�SURFHVV��RYHUDOO��UHVHDUFK�RQ�UHSHDW�PLJUDWLRQ��L�H��WKH�³UHJXODU�PRYHPHQW�RI�
LQGLYLGXDOV�EHWZHHQ�WKHLU�FRXQWU\�RI�RULJLQ�DQG�PXOWLSOH�RWKHU�GHVWLQDWLRQV´��9DQ�0RO��������
S������DQG�RQZDUG�PLJUDWLRQ�LQWHQWLRQV�DQG�SURFHVVHV��6WHLQHU��������UHPDLQV�VSDUVH�WKXV�
IDU��2QH�UHDVRQ�IRU�WKLV�UHODWLYH�ODFN�LQ�UHVHDUFK�LV�WKDW�IURP�D�PHWKRGRORJLFDO�SHUVSHFWLYH�LW�
LV�KDUG� WR� FRQVWUXFW� UHVHDUFK�SURMHFWV��)RU� TXDQWLWDWLYH� UHVHDUFKHUV�� WKHUH�DUH� DOPRVW�QR�
GDWDVHWV� WR� GUDZ� RQ� DV� WUDQVQDWLRQDO�PRELOHV� DUH� RIWHQ� VLPSO\� QRW� FDSWXUHG� LQ� VWDWLVWLFV�
�9RUKH\HU��������SS����±�����)RU�TXDOLWDWLYH� UHVHDUFKHUV�� LW�ZRXOG� UHTXLUH� WKHP�WR�FROOHFW�
GDWD�DW�PXOWLSOH� ORFDWLRQV�DQG�SRVVLEO\� IURP�D� ORQJLWXGLQDO�SHUVSHFWLYH�ERWK�RI�ZKLFK�DUH�
FKDOOHQJLQJ�GXH�WR�OLPLWHG� IXQGLQJ�SRVVLELOLWLHV�DQG� WLPH�UHVWULFWLRQV�RQ�UHVHDUFK�SURMHFWV��
+RZHYHU��VLQFH�PLJUDWLRQ�LV�DQ�RQJRLQJ�SURFHVV�DQG�WKH�H[SHULHQFHV�RI�PLJUDQWV�FKDQJH�
RYHU�WLPH�DQG�LQ�GLIIHUHQW�SKDVHV�RI�WKHLU�PLJUDWLRQ�WUDMHFWRULHV��,�DUJXH�WKDW�VWXGLHV�WKDW�DSSO\�
WKHVH� NLQGV� RI� UHVHDUFK� GHVLJQV� DUH� QHHGHG� WR� REWDLQ� D�PRUH� KROLVWLF� XQGHUVWDQGLQJ� RI�
PLJUDWLRQ�H[SHULHQFHV�DQG�GHFLVLRQ�PDNLQJ�SURFHVVHV� 
 
 
Methodological Approach  
 
As highlight above, it is important to analyse migration as ongoing processes which can 
involve different phases (e.g., pre-movement phase, phase of settlement and integration, 
and phase of return and/or onward movements) as well as possible twists and turns during 
these phases. Moreover, it does not only need to explore the reasons that cause these 
movements in the first place but also the everyday lived experiences of migrants and the 
place attachments they form during the different stages of their mobility trajectory. This is 
because their initial reasons and motivations might change over time depending on the 
experiences they make. One way of achieving this is using narrative life story interviews for 
the data collection as they allow to reconstruct the migration trajectories of migrants as well 
as to reflect on future mobility intentions. Therefore, I specifically employed narrative life 
story interviews which were inspired by the life story approach as developed by Bertaux 
(2016).  

%HUWDX[¶V� ������� DSSURDFK� LV� SDUWLFXODUO\� KHlpful as it allows to obtain an 
XQGHUVWDQGLQJ�RI�LQGLYLGXDOV¶�OLYHG�H[SHULHQFHV�DV�ZHOO�DV�WKHLU�IORZV�RI�VRFLDO�WUDMHFWRULHV��
In fact, his approach employs an ethnosociological perspective which is interested in 
understanding how a specific social phenomenon works and how it changes over time. The 
JRDO�LV�WKXV�WR�XQGHUVWDQG�VRFLDO�SKHQRPHQD�E\�H[DPLQLQJ�³WKH�VWUXFWXUH�RI�VRFLDO�UHODWLRQV��
the situations they generate and their logic, the mechanisms that generate practices, the 
recurrent logic of action, [aV� ZHOO� DV@� � WKH� SURFHVVHV� WKDW� FKDUDFWHUL]H� DQG� VXVWDLQ� LW´5 
(Bertaux, 2016, p. 13). However, in contrast to purely ethnographic research which aims at 
describing a certain context or phenomenon, ethnosociological research aims to abstract 
from this level and to generalize by examining social actions, situations and behaviour 
³ZKLFK�FRXOG�DOVR�EH�SUHVHQW� LQ�D�PXOWLWXGH�RI�GLIIHUHQW�FRQWH[WV´� (Bertaux, 2016, p. 19). 
Therefore, the DLP�RI�WKH�%HUWDX[¶V�OLIH�VWRU\�LQWHUYLHZV�LV�QRW�WR�UHFRQVWUXFW�WKH�HQWLUH�OLIH�RI�
DQ� LQGLYLGXDO� EXW� UDWKHU� WR� FDSWXUH� D� QDUUDWLYH� UHJDUGLQJ� D� VSHFLILF� ³SDUW� RI� WKH� OLYHG�
H[SHULHQFHV´�RI� LQGLYLGXDOV�ZKLFK�KHOS� WR�H[SODLQ�FHUWDLQ�VRFLDO�SURFHVVHV�RU�SKHQRmena 
(Bertaux, 2016, p. 40)��$V�VXFK��OLIH�VWRU\�LQWHUYLHZV�SXW�D�³ILOWHU´�RQ�WKH�OLYHG�H[Seriences of 
interviewees and this filter guides the interview process (Bertaux, 2016, p. 42). By comparing 
the information collected from multiple interviews, it is then possible to recognize patterns, 

 
5 All quotes taken from Bertaux (2016) were translated by me.  
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IXQFWLRQV�RU�LQWHUQDO�G\QDPLFV�WKDW�DUH�W\SLFDO�IRU�WKH�³VRFLDO�GLPHQVLRQV´�RI�WKH�REMHFWV�RU�
social phenomena under study (Bertaux 2016, 40).  

Inspired by this approach, I conducted 48 narrative life story interviews with German 
migrants by choice at different stages of their migration trajectories, i.e., in the phase of 
emigration, the phase of settling down and living in Canada and the phase of return and/or 
onward migration. Thus, I talked to eight individuals who were residing in Germany, or in 
two cases in Belgium and Austria respectively, and either had already taken concrete 
measures to move to Canada or were planning to do so in the future. Eleven of my 
interviewees had returned to Germany after having lived in Canada for a certain amount of 
time, while one had moved onward to the Netherlands after the stays in Canada. One 
interviewee was currently staying in Germany but moved back and forth between Germany 
and Canada on a regular basis because he was conducting a joint PhD between a German 
and a Canadian university. As for the remaining 27 interviews, 26 of these interviewees were 
residing in Canada where they had lived for varying amounts of times ranging from a few 
months only to 21 years at the most and one interviewee was currently living in the US after 
previously having lived in Canada.  

Interviewees were recruited with the help of different methods: First, I contacted 
different German and Canadian organisations and associations (e.g., German language 
schools in Canada, the Canadian German Chamber of Industry and Commerce Inc., the 
DAAD Info Centre Toronto, different German or Canadian/North American studies 
departments at universities in Canada and Germany) and asked them to distribute my call 
for participation among their members. Second, I contacted the German Embassy to 
Canada and the Canadian embassy to Germany and likewise asked them to distribute my 
call for participation via their mailing lists and to share them via their social media platforms. 
Third, I contacted people in my social and academic networks and asked them to distribute 
my call for participation to individuals they thought would fit the participation criteria. Fourth, 
I posted my call for participation in different Facebook groups, internet forums and online 
platforms targeted toward German migrants in general, and specifically those addressing 
Germans either currently living in Canada or who want to move there. Fifth, and finally, I 
also made use of the so-called snowball principle. Overall, it was a lot easier to recruit 
individuals who had moved to and were currently living in Canada as opposed to individuals 
who were in Germany (or elsewhere) and were either in the process of moving to Canada 
or had returned to Germany or moved elsewhere. Figure 1 below present an overview of my 
interviewees¶ socio-demographic characteristics as well as their mobility trajectories.  
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Figure 1: Characteristics and Migration Trajectories of the Interviewees 

Name* Gender Age Marital 
Status 

Children Highest Level of 
Education 

Profession Mobility Trajectory Throughout the Life Course*  

Tobias M 45 Married 2 PhD Research 
associate  

 
Frida F 39  Married  2 PhD Assistant 

professor  

 
Annika F 31 Common-

law 
2 0DVWHU¶V�GLSORPD�

degree 
Financial 
manager  

 
Linda F 47 Divorced  2 PhD Unemployed 

 
Florian  M 27 Married 0 Bachelor Senior analyst   

 
Benjamin  M 37 Married 0 PhD Assistant 

professor 

 
Laura F 35 Married 0 0DVWHU¶V�GLSORPD�

degree 
Tax consultant  

 
Sophie  F 40 Married 2 Doctor of medicine Pediatrician  

 

Move to Canada (Aug 2012)

Extension of work permit (2015)

PR status (2016) 

Move to Canada (Aug 2012)

Extension of work permit (2015)

PR status (2016) 

One-year high 
school exchange 
in the US (2002-

03) 

4 month in Spain 
(year unknown)

Exchange 
semester in Italy 

(2007) 

Travels through 
North America 

(2011) 

Activates W&T 
visa in Canada 

(Jan 2012)

Obtains Young 
Professional Visa 
in Canada (2013) 

Applies and 
eventually 
receives PR 

status (2013) 

One-year high school 
exchange in the US (1986) 

Post-doc in the US (1999)

Work in the US (2001) 

Move to Canada (Sept. 
2003) 

PR status (2007) 

Several short-term 
youth exchanges, 
e.g., in England, 

France, Denmark, 
Poland, Russia (1997-

2007) 

BA studies in the UK 
(2009-2013) 

University exchange 
in Canada (2011-12) 

Move to Canada: 
W&T visa (June 2013 

- June 2014)

Closed work permit 
and study permit 

(2014)  

PR status (Feb 2015) 

Erasmus exchange in the 
UK (year unknown) 

Move to Canada: Post-doc 
with 2-year work permit  

(Sept. 2011)

Extension of work permit 
(2013)

Extension of work permit 
(2014) 

PR status (2015)

Move to Canada: 3-year open work permit 
(July 2013) 

Extension of work permit (2016) 

Submission of PR application (Aug 2016) 

One-year high school exchange in 
the US (1993) 

Move to Switzerland: Medical 
specialization (2004-2009)

Move to  Canada: 3-year 
fellowship at a university hospital 

(2009)  

PR status (year unknown) 
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Helene F 29 Common-
law 

0 0DVWHU¶V�GLSORPD�
degree 

PhD candidate 

 
Peter M 30 Common-

law 
0 0DVWHU¶V�GLSORPD�

degree 
Real estate 
development 
/ engineer  

 
Leon M 28 Married 0 0DVWHU¶V�GLSORPD�

degree 
Project 
coordinator  

 
Emma F 34 Married 0 0DVWHU¶V�GLSORPD�

degree 
Freelancing: 
consulting and 
translation 

 
Paul M 43 Divorced 0 0DVWHU¶V�GLSORPD�

degree 
Engineer  

 
Nikola  F 28 Common-

law 
0 State examination 

(teaching)  
Unemployed 

 
Marie F 35 Common-

law 
2 0DVWHU¶V�GLSORPD�

degree 
Marine 
biotechnologis
t 

 

Born in Mexico: Dual German and 
Mexican citizenship (1988) 

Move to Germany together with 
mother (1999) 

Move to  Canada: PhD, study 
permit (Feb 2014) 

Return to Germany or onward 
movement planned after 
completion of PhD degree

Born in Canada: Dual 
German and Canadian 

citizenship (1986) 

Return to Germany 
together with family 

(1991) 

One-year university 
exchange in South Korea 

(2010-11) 

Move to Canada together 
with partner who starts a 

PhD (Feb 2014)

Return to Germany or 
onward movement 

planned after partner 
completes PhD degree

Move to Singapore: 
International 

Baccalaureate at a United 
World College (2005-07)

Exchange semester in 
South Africa during BA 
studies (year unknown)

Sumbission of application 
for PR status in Canada 

through spousal 
sponsorship from outside 

of Canada (June 2014)

Receives PR status (Jan 
2015) 

Move to Canada (April 
2015) 

Exchange 
semester in 

Australia 
during BA 

studies (year 
unknown) 

Several-
months 

internship in 
the US during 

BA studies 
(year 

unknown) 

4-week 
internship in 
India during 
MA studies 

(2008) 

Move to 
Canada: 

Tourist visa 
(Jan 2015) 

W&T visa for 
Canada is 

granted (June 
2015) 

Activation of 
W&T visa (Feb 

2016) 

Submission of 
applications 
for PR status 

through 
spousal 

sponsorship 
and extension 
of work permit 

(July 2016) 

Extension for 
2-year open 

work permit is 
granted; still 
waiting for 

decision on PR 
status (2017) 

Exchange in the US: Staying with a host family 
for a summer (1990) 

Move to Canada: work permit (March 2008) 

PR status (Nov. 2011) 

Born in Bosnia (1989) 

Move to Germany 
together with family 

(1991)

ESL course in Canada 
(April - June 2011)

Move to Canada: Six-
months tourist visa 

(Nov 2015)

Extension of tourist 
visa (2016) 

Submission of 
application for PR 
through spousal 

sponsorship (2017) 

University exchange 
semester in Canada 
during BA studies 

(2003) 

Move to Canada: MA 
thesis, study permit 

(fall 2006) 

Transition to work 
permit (spring 2007 -

fall 2008)

Return to Germany 
(fall 2008) 

Starting application 
process for PR status 
in Canada through 

spousal sponsorship 
from outside of 
Canada (2010) 

Obtains PR status 
and moves to 

Canada (spring 2011) 
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Sonja  F 39 Married 2 0DVWHU¶V�GLSORPD�
degree 

Development 
officer 

 
Anne  F 33 Single 0 PhD Post-doc 

 
Jutta F 33 Common-

law 
0 0DVWHU¶V�GLSORPD�

degree 
Economist 

 
Vanessa  F 46 Married 2 PhD Associate 

professor  

 
Marlene  F 38 Single/ 

Boyfriend 
0 0DVWHU¶V�GLSORPD�

degree 
Development 
manager  

 
Till M 27 Married 0 %DFKHORU¶V�GHJUHH Student at 

WHDFKHUV¶�
college  

 

University exchange semester in 
Norway (2000) 

Two-months internship in Canada 
(Sept - Oct 2001) 

Submitting application for PR 
status in Canada through spousal 

sponsorship from outside of 
Canada (2010) 

Approval of PR status and move 
to Canada (Jan 2011) 

Move to Hungary 
together with family 

(1997 - 2002)

One-year university 
exchange  in Alaska 

during diploma 
studies (year 

unknown) 

Move to Canada: 
PhD, 3-year study 
permit (Jan 2010) 

3-year extension of 
study permit (2013) 

3-year post-
graduation work 

permit (2015) 

Planning to apply for 
PR (April 2017) 

BA studies in 
the 

Netherlands 
(2003-06) 

Exchange 
semester in 
Singapore 
during BA 

studies (Aug 
- Dec 2005) 

Move to 
Canada: 

W&T visa 
(2006-07) 

Return to 
the 

Netherlands 
for Master's 

degree 
(2007-09) 

Submission 
of 

application 
for PR status 

in Canada 
through 
spousal 

sponsorship 
from outside 

of Canada 
(2008) 

PR status is 
granted (Feb 

2009) 

Move to 
Canada (June 

2009) 

Application 
for Canadian 
citizenship 

(2013) 

Receives 
Canadian 

Citizenship 
(Jan 2015) 

9-months 
stay as au-
pair in the 
UK (1992) 

Several-
months 

internship in 
Canada 
(1995) 

Move to 
Canada: MA 

studies, 
study permit 

(1996-98) 

Transition to 
work permit 

(1999) 

Obtains PR 
status 

through 
spousal 

sponsorship 
(year 

unknown) 

Obtains 
Canadian 

citizenship 
(Nov 2004) 

Return to 
Germany for 
a one-year 
sabbatical 

(2007) 

Return to 
Germany for 
a six-month 
sabbatical 
(2015/16) 

Decision to 
stay in 
Canada 

permanently 
(Feb 2016) 

Move to Canada: 3-year closed work permit 
(Jan 2013) 

Submits application for PR status (April 2014) 

Receives PR status (Dec 2014) 

6-months W&T in New 
Zealand (2012) 

Internship in China (Aug -
Sept 2014) 

Exchange semester in 
China during BA studies 

(Feb - July 2015) 

Moves to Canada: study 
permit (July 2016) 

Plans to apply for PR 
status in Canada through 

spousal sponsorship 
(Summer 2017) 
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Petra F 31 Married 0 0DVWHU¶V�GLSORPD�
degree 

Waiting for 
work permit in 
the US 

 
Hilda  F 25 Common-

law 
0 0DVWHU¶V�GLSORPD�

degree 
PhD candidate  

 
Nils  M 44 Married 2 0DVWHU¶V�GLSORPD�

degree 
Architect 

 
Johan M 25 Single/ 

girlfriend 
0 In the process of 

completing 
%DFKHORU¶V�GHJUHH� 

BA student  

 
Charlotte F 31 Married 0 0DVWHU¶V�'LSORPD�

degree 
PhD candidate 

 
Anton  M 36 Common-

law 
0 0DVWHU¶V�GLSORPD�

degree 
Engineer 

 
Klaus  M 36 Married 1 0DVWHU¶V�GLSORPD�

degree 
CEO of a 
family run 
business in the 
construction 
industry 

 

6-months high 
school 

exchange in 
the UK (2002) 

One-year 
university 

exchange in 
Canada (Aug 
2006 - Aug 

2007) 

Moves to 
Canada: W&T 
visa (summer 

2010) 

Transition to 
work permit 

supported by 
employer 

(summer 2011) 

Obtains PR 
status through 

spousal 
sponsorship 
(Nov 2014) 

Move to the 
Netherlands: 

Relocation due 
to partner's 
work (June 

2015) 

Move to the 
US: Relocation 

due to 
partner's work 

(Jan 2017) 

Return to 
Germany 

planned for 
(2018) 

Moves to Canada: MA studies, study permit (2012) 

Extension of study permit to pursue PhD degree (2014) 

Exchange semester in the 
US during diploma studies 

(year unknown) 

Moves to the UK: First Job 
(1999-2005)

Moves to Hong Kong: 
Work and Family (2005-

14) 

Applies for PR status  in 
Canada through spousal 

sponsorship from outside 
the country (2014) 

Obtains PR status and 
moves to Canada (Oct 

2014) 

One-year high school 
exchange in Canada 

(2008-09) 

Moves to Canada: W&T 
visa (March 2012)

Transition to tourist visa 
and temporary work 

permit (March-August 
2014) 

Transition to study permit 
for BA studies in Canada 

(Sept 2014 - current) 

Plans to apply for a post-
graduation work permit 

One-year high school 
exchange in the US 

(2002-03)

One-year au-pair in 
the US (2005-06) 

Research stay in 
Burkina Faso during 

MA studies (year 
unknown)

Move to Canada: 
PhD, study permit 

(2012) 

5,5-months research 
stay in Cameron 

during PhD studies 
(Dec 2014 - April 

2015) 

Submission of 
application for PR 

status through 
spousal sponsorship 

(2016) 

One-year project 
work and writing of 
diploma thesis in 

Switzerland (2005-
06) 

Several shorter (a 
few weeks to a few 

months) work-
related stays in 

Poland, Belgium, the 
Czech Republic and 

the Netherlands 
(2006-14)

Applies and receives 
Young Professional 

Visa for Canada (Sept 
2014) 

Move to Canada: 
Activation of Young 

Professional Visa 
(early 2015) 

Receives PR status 
through Express 

Entry Program (Dec 
2015) 

Activates PR status 
(Jan 2016) 

Move to Canada: Internship, W&T visa (Dec. 
2006) 

Transition to a two-year closed work permit 
sponsored through employer (2007) 

Return to Germany (Oct 2009) 
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Pia F 30  Single  0 PhD Starting post-
doctoral 
position 

 
Hannes  M 34 Married 2 PhD Junior 

professor 

 
Karl  M 33 Married 2 0DVWHU¶V�GLSORPD�

degree 
Trade union 
secretary  

 
Henning M 34 Married 2 0DVWHU¶V�GLSORPD�

degree 
Engineer 

 
Nora F 33 Married 2 Nursing degree Stay-at-home-

mum 

 
Hanna F 41 Married 2 0DVWHU¶V�GLSORPD�

degree 
PhD candidate 
/ teacher 

 

Move to France: PhD in Switzerland (Dec 
2013) 

Return to Germany (temporary) (spring 2017) 

Planned move to Canada: Post-doctoral 
position, work permit (May 2017) 

Move to Canada: Post-doctoral 
position, work permit (March 

2012) 

Extension of work permit for 1 
year (2013) 

Return to Germany (Mid-2014) 

Future short-term mobility is 
planned 

One-year high 
school 

exchange in 
the US (2001-

02) 

One-year 
university 

exchange in 
Spain during 
BA studies 

(year 
unknown) 

One-year MA 
studies in 

Spain (2008-
09) 

Move to 
Belgium: 

Internship + 
work (Sept. 

2009 - current) 

Submission of 
application for 

PR status in 
Canada 
through 
spousal 

sponsorship 
from outside 

of Canada 
(March 2016) 

Application for 
PR gets 

accepted (Oct 
2016) 

Activation of 
PR status (Nov 

2016) 

Currently 
waiting to 
move to 

Canada in the 
near future 
(April 2017) 

6-months 
internship and 

writing of 
dipolma thesis in 
Bangladesh (year 

unknown) 

Move to Canada: 
W&T visa (Sept 

2007)

Transition to 
closed work 

permit sponsored 
through 

employer (2008) 

Receives PR 
status through 

PNP (2010) 

Return to 
Germany (Oct 

2014) 

4 to 10-weeks 
work stays 

abroad (e.g. 
Egypt, Belgium) 

(2014-2015) 

Receives 
Canadian 

citizenship (Aug 
2015) 

Move to Canada: To 
join boyfriend, 

tourist visa (Nov 
2007) 

Transition to W&T 
visa (spring 2008) 

Transition to 2-year 
open work permit 

(spring 2009)

Receives PR status 
through partner as 

accompanying 
spouse  (2010) 

Return to Germany 
(Oct 2014) 

Receives Canadian 
citizenship (Aug 

2015)

Move to Canada: PR status through Skilled Worker Program with 
husband as main applicant (2011) 

Return to Germany (Dec 2016) 
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Erik M  Single 0 Master¶V�GLSORPD�
degree 

PhD candidate 

 
Christian  M 31 Single/ 

girlfriend 
0 PhD Waiting to start 

post-doctoral 
position 

 
Ida F 25 Single/ 

boyfriend 
0 0DVWHU¶V�GLSORPD�

degree 
Team 
assistant 
(management, 
commerce)  

Lea F 36 Common-
law 

0 0DVWHU¶V�GLSORPD�
degree 

Online 
marketing 

 
Lukas M 33 Married 0 0DVWHU¶V�GLSORPD�

degree 
Project 
manager (IT) 

 
Emil M 37 Married 0 Master¶V�GLSORPD�

degree 
IT consulting  

 
Lena F 36 Married 2 0DVWHU¶V�GLSORPD�

degree 
Public 
relations 

 
Carolina F 33 Married 1 PhD Scientific 

coordinator 

 
Greta F 30  Married 1 0DVWHU¶V�GLSORPD�

degree 
Parental leave 
/ HR  

 

Internship in 
Canada as part of 
diploma studies 
(Oct - Dec 2010)

Stay is extended 
till March 2012 to 

work on a 
research project 

and to write 
diploma thesis 

(Dec 2010) 

Return to 
Germany (March 

2012)

Move to Canada: 
One-year PhD 

stay, study permit 
(2014) 

Return to 
Germany (2015) 

Move to Canada: 
One-year PhD 

stay, study permit 
(2016) 

Return to 
Germany (2017) 

Move to France: PhD in Switzerland (2013)

Return to Germany (temporary) (2017) 

Planned move to Canada: Post-doctoral 
position, work permit (Summer 2017) 

4-months high school exchange in Canada 
(2009)

2-3-months stay in Canada with old host 
family (2011) 

Move to Canada planned in 2-3 years time 
(April 2017) 

Move to Canada: W&T visa (July 
2010) 

Transition to 2-year closed work 
permit through employer (2011) 

Extension of work permit for 2 
years (2013) 

Return to Germany (Oct 2014) 

Several 8-weeks stays in the UK as a travel guide (approx. 2003-05)

Move to Canada with PR status through Skilled Worker Program 
planned (end of 2017/beginning of 2018)

Planned move to Canada with PR status through Skilled Worker Program (end of 2017/beginning of 2018)

One-year Master's 
program in Canada, study 

permit (2005-06) 

Move to Canada: one-
year work permit (2008) 

Submission of application 
for PR status (2009)

Receives PR status (2010) 

Return to Germany (July 
2011) 

Erasmus 
exchange 

semester in 
Sweden (2006) 

4-months 
internship in 

China (2007-08)

4-months 
research stay in 
the US as part of 
diploma thesis 

(2008) 

4-months 
research stay in 
the US during 

PhD studies (year 
unknown) 

Move to Canada: 
Post-doctoral 
position, one-

year closed work 
permit (Jan 2013) 

One-year 
extension of work 
permit (Jan 2014) 

Return to 
Germany (Jan 

2015) 

Planned move to Canada: work permit (2018) 
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Luisa F 31 Married 1 %DFKHORU¶V�GHJUHH Parental leave 
/ project 
management  

 
Isabelle F 31 Married 0 Apprenticeship as 

air traffic controller 
Air traffic 
controller 

 
Lara F 33 Single 0 PhD Post-doc 

 
Lutz  M 32 Married 1 Pilot  Pilot 

 
Ute F 28 Married 1  Parental leave 

/ textile 
business 
economist   


�,QWHUYLHZHHV¶�QDPHV�ZHUH�FKDQJHG�DQG�WKH�specific names of the cities where they moved to were left out to protect their anonymity. 
 
  

Born in Canada: Dual 
German and 

Canadian citizenship 
(1985) 

Move to Ireland 
together with 
parents (1991) 

Return to Germany 
together with 
parents (1995) 

7-months internship 
in Canada (2004-05) 

Move to Canada: 
First job (2008) 

Return to Germany 
(early 2011) 

Move to Luxembourg: 
Apprenticeship (2008) 

Return to Germany: 
Continuation of 

apprenticeship (2009) 

Move to Austria: 
Continuation of 

apprenticeship (2010) 

Receives W&T visa for 
Canada (2017) 

Planned move to Canada 
(latest by Jan 2018) 

One-year high 
school 

exchange in 
the US (year 
unknown)

Exchange 
semester in 

the US during 
diploma 

studies (year 
unknown) 

Move to 
Canada: W&T 
visa, research 

stay during 
PhD (Aug 2010 

- Dec. 2011) 

Return to 
Germany: 

Completion of 
PhD (Dec 

2011) 

Move to 
Canada: One-

year post-
doctoral 

position, work 
permit (2014-

15) 

Return to 
Germany 

(temporary, 
one-month) 

(fall 2015) 

Move to the 
Netherlands: 
Post-doctoral 
position (fall 

2015) 

Contract as 
post-doc and 
lecturerer in 

the 
Netherlands 

gets extended 
(2017) 

One-year high school 
exchange in Venezuela 

(2001-02) 

3-months stay in Belize 
(2012) 

Move to Namibia: Work 
as bush pilot (2012-16) 

Move to Canada: W&T 
visa (2016) 

Return to Germany (April 
2017) 

Move to Namibia: Together with boyfriend 
(2013-16) 

Move to Canada: W&T visa (Feb 2016) 

Return to Germany (Feb 2017) 
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All interviews were conducted between March and May 2017 and on average lasted 
between 45 minutes and three hours. My participants were given the choice to conduct the 
interview in either English or German and all of them decided to speak in German. Each interview 
started with compiling a life calendar with each participant highlighting their most important life 
events in the spheres of education, work, family, place of living/living situation, friends, and social 
networks, as well as free time activities and community involvement/volunteering. This calendar 
was then used as a reference point during the interview to obtain a better understating of how the 
individual migration trajectories were interlinked with events in the life course of my interviewees. 
The actual interview then started with the open question of explaining the decision for and 
circumstances of their (planned) move/immigration to Canada. Depending on the stage of their 
migration trajectories at which my interviewees found themselves (pre-movement, living in 
Canada, or post return or onward movement), the interview would then focus on trying to repaint 
the contours of these stages and what they entailed for everyone.  
 $IWHU� WKH� LQWHUYLHZ� SURFHVV�� DOO� LQWHUYLHZV� ZHUH� WUDQVFULEHG� LQ� WKHLU� HQWLUHW\� DQG� WKH�
TXDOLWDWLYH�GDWD�VRIWZDUH�19LYR�ZDV�XVHG�IRU�WKH�DQDO\VLV�RI�WKH�LQWHUYLHZ�GDWD��7KH�GDWD�DQDO\VLV�
IROORZHG� WKH� WKUHH�GLIIHUHQW�VWDJHV�RI�TXDOLWDWLYH�DQDO\VLV�DV�VXJJHVWHG�E\�*DXGHW�DQG�5REHUW�
�������S��������QDPHO\�D�³YHUWLFDO��KRUL]RQWDO�DQG�WKHRUHWLFDO�DQDO\VLV´��'XULQJ�WKH�ILUVW�VWHS�±�WKH�
YHUWLFDO�DQDO\VLV�±�³WKH�PDWHULDO�>ZDV�DQDO\]HG@�LQ�LWV�µWRWDOLW\�¶´�L�H���HDFK�VRXUFH�ZDV�H[DPLQHG�LQ�
LWV� RZQ� ULJKW� �*DXGHW� 	� 5REHUW�� ������ S�� ������ 7KH� VHFRQG� VWHS� ±� WKH� KRUL]RQWDO� DQDO\VLV� ±�
FRQVLVWHG�RI�D�FRPSDULVRQ�RI�³WKH�GLIIHUHQW�VRXUFHV�RI� LQIRUPDWLRQ´��*DXGHW�	�5REHUW��������S��
������)LQDOO\��WKH�WKLUG�DQG�ODVW�VWHS�±�WKH�WKHRUHWLFDO�DQDO\VLV�ZKLFK�LV�DOVR�UHIHUUHG�WR�DV�³DQDO\WLFDO�
JHQHUDOLVDWLRQ´�±�FRQVLVWHG�RI� OLQNLQJ�³WKH�SHUWLQHQW� LGHDV´�WKDW�ZHUH�GLVFRYHUHG�DQG�DQVZHULQJ�
WKH�UHVHDUFK�TXHVWLRQ��*DXGHW�	�5REHUW��������S��������:KLOH�WKHVH�WKUHH�JHQHUDO�VWDJHV�JXLGHG�
WKH�DQDO\VLV��LQ�HDFK�VWDJH�VSHFLILFDOO\��,�DOVR�GUHZ�RQ�WKH�VXJJHVWLRQV�RI�%HUWDX[��������IRU�WKH�
DQDO\VLV�RI�OLIH�VWRU\�LQWHUYLHZV��7KH�DQDO\VLV�EHORZ�IRFXVHV�RQ�WZR�DVSHFWV�RI�P\�LQWHUYLHZHHV¶�
PLJUDWLRQ�WUDMHFWRULHV�WKDW�DUH�RIWHQ�FORVHO\�OLQNHG�WR�HDFK�RWKHU��QDPHO\��)LUVW��WKH�SKHQRPHQRQ�
RI� \HDU�E\�\HDU� SODQQLQJ� GXULQJ� ZKLFK� PLJUDWLRQ� GHFLVLRQV� DUH� �UH��QHJRWLDWHG� LQ� RQJRLQJ�
SURFHVVHV��DQG�VHFRQG�� WKH�SKHQRPHQRQ�RI�VWHS�E\�VWHS� LPPLJUDWLRQ�� L�H���VORZO\� WUDQVLWLRQLQJ�
RQH¶V�LPPLJUDWLRQ�VWDWXV�IURP�D�PRUH�WHPSRUDU\�WR�D�PRUH�SHUPDQHQW�RQH�� 

However, before presenting the analysis, it is important to briefly reflect on my own position 
in the research process and in which ways my position might have influenced not only the data-
collection process, but also the analysis of the data (May, 2011; Warren, 2000). As a doctoral 
student in Sociology with a particular interest in ethnic and migration studies and having done my 
undergraduate and graduate studies in such fields as Social and Cultural Anthropology as well 
as International Migration and Ethnic Relations, I am familiar with the concepts, theories, and 
methods I am using. Thus, even though I aimed to analyse the data in an inductive way, the ideas 
and concepts I identified in the interview accounts were somewhat influenced by my academic 
background as well as the literature review I conducted as part of this research project.  

Moreover, as a German having moved to Canada for my doctoral studies as well as having 
been internationally mobile throughout my life with returns to Germany in between, I was an 
insider to the group of highly skilled German migrants by choice that I studied and I presented 
myself as such to them, i.e., a young female PhD student who is originally from Germany and 
moved to Canada for her studies. Not only did I share certain cultural, historical, and linguistic 
backgrounds with my interviewees, but I had also gone through the process of deciding whether 
to stay in Germany, move to Canada or move elsewhere. These similarities made it easy to recruit 
interviewees and to establish rapport with them as it enhanced communication in general and 
made it possible for me to understand certain nuances during the interview process as well as to 
relate to their experiences and accounts and for them to relate to me. Moreover, considering that 
my interviewees were highly skilled and that most of them had obtained university degrees and 
even pursued graduate studies, they were familiar with academic research, and, thus, were not 
sceptic about participating in a research study but rather open and willing to do so. Many also 
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thought that it was an interesting research topic because there was not a lot of information about 
the immigration process from Germany to Canada, and, thus, they willingly told me their stories 
in the hopes that it might enhance the experiences of other people who might plan to do so in the 
future.  

While being an insider certainly helped with the recruitment process and establishing 
rapport, it also required a notion of caution during the research process. First, I needed to be 
careful in not making any presumptions about the situation and experiences of my interviewees. 
Specifically, I needed to be aware that my experiences do not necessarily correspond with those 
of my informants. Everyone makes different experiences and, moreover, interprets these 
experiences in a different way depending on their personal situation and characteristics. Thus, it 
was important to carefully listen to my interviewees and to critically examine their accounts, trying 
to separate them from my own experiences. By using narrative life story interviews, I tried to avoid 
asking leading questions and having any particular answers in mind, instead giving my 
interviewees the possibility to stress what they felt was important for them. Second, I also needed 
to be careful to explain cultural, historic, and linguistic nuances in the analysis part of the research 
to avoid bias and make it possible for readers with a non-German background to understand 
certain expressions or references, for example. Overall, to avoid upcoming bias, I tried to reflect 
on my own position as a young female student and a German national currently living in Canada 
as much as possible in any step of the research process and especially, while conducting the 
interviews and analysing the data. By these means, as well as by thoroughly outlining and 
explaining the structure of my research design and the development of my research project, I tried 
to avoid upcoming bias as well as making it possible for the reader to follow the research process.  
 
 
Analysis 
 
As stated above, the analysis of this paper focuses on how the lived experiences of my 
interviewees at their places of destination impacted their migration decisions. Specifically, it 
H[DPLQHV�KRZ�P\�LQWHUYLHZHHV¶�VWD\V�LQ�&DQDGD�FDQ�EH�LQWHUSUHWHG as mini trajectories and in 
this regard, focuses on two processes and experiences that many interviewees went through, 
namely: a) that initial migration intentions are re-negotiated and -evaluated in ongoing processes 
over time and are impacted by lived experiences at their places of destination as well as life 
FRXUVH�HYHQWV��DQG�E��WKDW�LPPLJUDWLQJ�WR�&DQDGD�RIWHQ�LV�D�³VWHS-by-VWHS´�SURFHVV�� 
 
 
Year-by-Year Planning 
 
Many of my interviewees, especially those who did not move to Canada to join their Canadian 
partners, initially moved with the intention of only staying in Canada for a limited amount of time, 
e.g., often only for a year or for the duration of their work contracts, because they wanted to gain 
international experiences and/or because they moved for an internship or an academic position 
as a post-doc, for example, which is usually limited to a certain time period. Consequently, several 
of the interviewees highlighted that their migration intentions were temporary when they moved 
initially. Klaus ������IRU�H[DPSOH��ZKR�ZHQW�WR�&DQDGD�IRU�DQ�LQWHUQVKLS�VDLG��³:HOO��WKH�SODQ�ZDV�
>���@�,�ZLOO�UHWXUQ�DIWHU�D�\HDU´�DQG�ODWHU�KH�HPSKDVL]HG��³:HOO��WKH�LQWHQWLRQ�ZDV�QHYHU�WR�VD\��,�ZLOO�
VSHQG�P\�OLIH�WKHUH�> �&DQDGD@�´�/LNHZLVH��+DQQHV�������ZKR�ZHQW�WR�Canada for his post-doc, 
HPSKDVL]HG��³,Q�WKH�EHJLQQLQJ��P\�RULJLQDO�SODQ�ZDV�WR�JR�WKHUH�> �&DQDGD@�IRU�D�\HDU�DQG�WKHQ�
LPPHGLDWHO\� WR� UHWXUQ� DIWHUZDUGV�´� 7KHVH� H[DPSOHV� UHIOHFW� WKRVH� RI� RWKHUV� ZKR� LQLWLDOO\� KDG�
planned to stay in Canada for a limited amount of time only.  
 2WKHUV�KLJKOLJKWHG�WKDW�WKH\�PRYHG�WR�&DQDGD�RQ�ZKDW�FRXOG�EH�GHVFULEHG�DV�D�³WULDO-and-
HUURU´�EDVLV��7KH\�ZHQW�RYHU�ZLWK�DQ�RSHQ�PLQG��WKH�LGHD�RI�VHHLQJ�KRZ�WKLQJV�ZRXOG�GHYHORS�
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once they were over there and the knowledge that they could always return to Germany in case 
things did not work out the way they were hoping for. Marlene (38), for example, emphasized that 
while she transferred from Germany to Canada within the framework of her company and initially 
only had a three-year work permit, she did not go over on an assignment that was limited to a 
certain amount of time. Instead, she received a permanent position, and, thus, it was up to her to 
decide whether she wanted to stay in Canada longer than those three years or return to Germany. 
In contrast to that, Henning (34), who had also received a job offer from Canada and decided to 
move to Canada together with his wife (back then girlfriend) stated that it was an easy decision 
for them to take because they never had the intentions of emigrating to Canada permanently. 
Rather, they planned to just go over and see how things would work out for them and return after 
a year, or, in case they faced problems, earlier than that. The fact that they initially went over on 
a work and travel visa also made it easier for them to just go for a year or a few months as this 
visa required relatively little investment and was not binding them to anything. Likewise, Annika 
(31) who moved to (name of city in Canada) to be together with her partner told me:  
 

$QG�,�DOZD\V�WROG�P\VHOI�WKDW�LI�,�DP�QRW�KDSS\�WKHQ�,�FDQ�VLPSO\�UHWXUQ��,W¶V�QRW�DV�LI�,�FDQ¶W�
UHYHUVH�WKLV�> �WKH�PRYH�WR�&DQDGD@��:HOO��,�WKRXJKW��,�ZLOO�VLPSO\�GR�LW�DQG�LW¶OO�EH�D�JRRG�
experience and in the worst-case scenario, I speak French and retXUQ� WR�*HUPDQ\�� >«@�
:HOO��UHDOO\��LQ�P\�KHDG�LW�ZDV�OLNH�µ2ND\��,�ZLOO�WU\�LW�QRZ�DQG�WKHQ�ZH¶OO�VHH��PD\EH�,�ZLOO�
UHWXUQ�LQ�WZR�\HDUV¶�� 

 
0DQ\�RWKHU�LQWHUYLHZHHV�OLNHZLVH�VWDWHG�WKDW�WKH\�KDG�D�³SODQ�%�LQ�WKHLU�SRFNHWV´�DQG�WKDW�WKH\�
would be able to easily return to Germany in case things did not work out or they changed their 
minds. This was also the case for those who had plans of staying in Canada long term. As such, 
Hanna (41) who moved to Canada with her husband and two children because they had fallen in 
love with the country during previous trips also stated that while they were planning to settle in 
Canada long term, they knew from the beginning that they would always have the security of 
being able to return to Germany as the working contract of HDQQD¶V�KXVEDQG�LQ�*HUPDQ\�DOORZHG�
him to work for another company for the duration of eight years during which he would have the 
possibility to return to his German employer and start working there again. Likewise, Hanna, who 
was a public servant in Germany, would be able to start working in her old profession should they 
have to return. Others such as Florian (27) who moved to Canada to be together with his wife 
(back then girlfriend) highlighted that while he intended to stay there long term, he would always 
have the possibility to return to anywhere in Europe if things would change because of his German 
passport.  
 ,UUHVSHFWLYH�RI�ZKDW�P\�LQWHUYLHZHHV¶�LQLWLDO�LQWHQWLRQV�IRU�LPPLJUDWLRQ�WR�&DQDGD�ZHUH�±�
WHPSRUDU\��SHUPDQHQW��RU�RSHQ�WR�HLWKHU�RSWLRQ�±�RIWHQ�WKH\�UH�HYDOXDWHG�DQG��QHJRWLDWHG�WKHVH�
LQWHQWLRQV�RYHU�WLPH�RQ�D�\HDU�E\�\HDU�EDVLV��7KLV�SURFHVV�RI�UH�HYDOXDWLQJ�DQG��QHJRWLDWLQJ�ZDV�
LPSDFWHG�E\�WKHLU� OLYHG�H[SHULHQFHV�LQ�WKHLU�SODFHV�RI�GHVWLQDWLRQ�LQ�&DQDGD�DV�ZHOO�DV�E\�OLIH�
FRXUVH�HYHQWV�DQG�HLWKHU�UHVXOWHG�LQ�WKH�LQWHUYLHZHHV�GHFLGLQJ�WR�SURORQJ�WKHLU�VWD\�LQ�&DQDGD�
EH\RQG�WKH�LQLWLDOO\�LQWHQGHG�WLPH�SHULRG��RU��LQ�WKH�FDVH�RI�VRPH�ZKR�KDG�SODQQHG�WR�VWD\�IRU�D�
ORQJHU�WLPH�SHULRG�RU�ORQJ�WHUP��WKH�GHFLVLRQ�WR�UHWXUQ�WR�*HUPDQ\�RU�PRYH�WR�RWKHU�SODFHV��7KH�
GHFLVLRQ�WR�SURORQJ�WKHLU�VWD\V�DW�WKHLU�SODFHV�RI�GHVWLQDWLRQ�LQ�&DQDGD�ZDV�RIWHQ�FDXVHG�E\�WKH�
SHUFHSWLRQ� WKDW�P\� LQWHUYLHZHHV� KDG� RQO\� MXVW� DUULYHG� IXOO\� DW� WKHLU� SODFHV� RI� GHVWLQDWLRQ� �L�H���
XQGHUVWRRG� KRZ� WKLQJV�ZRUN� LQ�&DQDGD�DW� WKHLU� SODFHV� RI� GHVWLQDWLRQ�� HVWDEOLVKHG� WKHLU� VRFLDO�
QHWZRUNV�DQG�FORVH�IULHQGVKLSV��VWDUWHG�WR�IHHO�FRPIRUWDEOH�DQG�DW�KRPH��HWF���DW�WKH�WLPH�WKDW�WKH\�
KDG�LQLWLDOO\�SODQQHG� WR�UHWXUQ�DQG�RU�WKDW�WKLQJV�ZHUH�JRLQJ�ZHOO� IRU�WKHP��WKH\�ZHUH�IHHOLQJ�DW�
KRPH�DQG�HQMR\LQJ�OLIH��DQG��WKHUHIRUH�IHOW�WKDW�LW�GLG�QRW�PDNH�VHQVH�WR�JLYH�XS�HYHU\WKLQJ�WKH\�
KDG�DFKLHYHG�LQ�WKHLU�SODFHV�RI�GHVWLQDWLRQ�E\�UHWXUQLQJ�WR�*HUPDQ\� 
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This is captured particularly well by Lea (36) who had moved to Canada together with her 
boyfriend at the time (now ex-boyfriend) on a one-year work and travel visa and emphasized 
these factors when she told me:  
 

But essentially, I really liked my job, the apartment that we had was somehow really nice, it 
ZDV�ELJ��7KHQ�ZLWK�:XII\��WKDW¶V�RXU�GRJ��LW�ZDV�also kind of great and back then we simply 
IHOW��,�UHDOO\�IHOW�YHU\�FRPIRUWDEOH�LQ�P\�OLIH�WKHUH��>«@�$QG�WKHQ�,�GLGQ¶W�ZDQQD�JR�EDFN��:HOO��
WKH�ILUVW�\HDU�VRPHKRZ�SDVVHG�E\�UHDOO\�TXLFNO\�DQG�WKHQ�ZH¶G�RQO\�NLQG�RI�IXUQLVKHG�WKH�
apartment after a year. I NLQG� RI� VWDUWHG� WR� JHW� WKH� IHHOLQJ� µ2ND\�� QRZ� ,� NQRZ� ZKHUH�
HYHU\WKLQJ�LV�NLQG�RI��RU�DW�OHDVW�WKH�PRVW�LPSRUWDQW�WKLQJV�¶�$QG�WKHQ�,�WKRXJKW�µ7R�UHWXUQ�
now feels totally bananas because essentially you have put a lot into this, and, somehow, 
if you now givH�DOO�RI�WKLV�XS�DJDLQ�WKDW�GRHV�NLQG�RI�QRW�PDNH�VHQVH�¶�$QG�WKHQ��H[DFWO\��ZH�
simply stayed on.  

 
For others it was a combination of factors that ranged from their relationship to their places of 
living/housing arrangements or their age and family status that made them decide to prolong their 
stays in Canada and/or stay there long term. Marlene (38), for example, initially moved to a major 
city in Canada where she lived and worked for three years. During that time, she met her 
Canadian boyfriend who was living in a different part of the country. She eventually decided to 
join him in (name of city in Canada) and to move in with him. When reflecting on her plans for the 
future, she told me:  

<HV��LW¶V�NLQG�RI�VWUDQJH��EXW�,�WKLQN��,�DP�VLPSO\�UHDG\�WR�SXW�GRZQ�URRWV��,�WKLQN��LW¶V�MXVW�WLPH�
for me. Well, I am 38 years and I have the feeling that becoming a bit more settled would 
EH�TXLWH�QLFH��$QG�,�UHDOO\�ORYH��,�ORYH�WKLV�KRXVH�> �KHU�ER\IULHQG¶V�KRXVH@�DQG�P\�ER\IULHQG�
and this place here is, well, it is LQ�WKH�PRXQWDLQV�>«@�DQG�LW�LV�D�ELW�OLNH��QDPH�RI�SODFH�RI�
birth in Germany). Well, the landscape is similar. 

This quote draws the attention to the impact of relationships and families as well as my 
LQWHUYLHZHHV¶�VWDJHV�LQ�WKHLU� OLIH�FRXUVHV�DV�ZHOO�DV�Vignificant events in their life course which 
also impacted the re-evaluation and -negotiation processes of their initial immigration intentions. 
For example, especially those who had children and were in a relationship with a Canadian, 
highlighted the importance of giving their children a sense of stability and security by staying in 
WKH�VDPH�HQYLURQPHQW�GXULQJ�WKHLU�FKLOGUHQ¶V�IRUPDWLYH�\HDUV��,Q�RWKHU�FDVHV��LPSRUWDQW�OLIH�FRXUVH�
events, such as a particularly negative experience, the birth of a child or ORVLQJ�RQH¶V�HPSOR\PHQW�
also significantly impacted decisions of staying or leaving. The example of Vanessa (45) 
underlines the importance of life course events for the re-evaluation and -negotiation of migration 
decisions and how these processes can take place over a long period of time. Vanessa, who was 
married to a Canadian, told me that after her children were born, she started to regret having 
moved to Canada. Not only was she missing the support from her family, e.g., not having anyone 
close by who could come to babysit or help with things, but she was also sad because she could 
not expose her children to more of a German environment culturally speaking. She told me that 
until one year before the interview she always wanted to return to Germany and investigated 
different options of moving back, such as applying for positions there, because as she said:  
 

I never really, yes essentially, I did not, suddenly I did not feel at home [in Canada] any 
longer. Or rather in between two chairs, you know? Always lLNH��µ2ND\��,�GR�OLNH�LW�KHUH��EXW�
,�PLVV�P\�IDPLO\��,�PLVV�P\�FXOWXUH��WKH�ODQJXDJH�DQG�,��WKH�ZHDWKHU¶�� 

 
As a result of these feelings, she took her family to Germany as often as possible. Being a 
professor at a university meant that she had the possibility to spend longer periods of time in 
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Germany with her family during her sabbaticals. Vanessa highlighted that for her it was a long 
process of negotiating back and forth with herself about what she really wanted and where she 
wanted to live. In fact, for her it was a process that took sixteen years as it was only after her last 
sabbatical in Germany in 2015/16 during which she and her children made some negative 
experiences that she reached a turning point in this process of re-evaluating and -negotiating her 
options of staying or leaving. She explained this decision by reflecting on the negative 
experiences ± rants by Germans against foreigners, one of her sons being called the N-word 
because he had a slightly darker skin tone among other reasons ± which made her realize that 
KHU�³FKLOGUHQ�DUH�QRW�DW�KRPH�LQ�*HUPDQ\´�DQG�WKDW�WKH\�DV�D�IDPLO\�³DUH�QRW�ZHOFRPH�LQ�*HUPDQ\�
ULJKW�QRZ�GXH�WR�WKH�SROLWLFDO�FLUFXPVWDQFHV´��$V�D�UHVXOW�RI�WKHVH�YHU\�VLJQLILFDQW�HYHQWV�LQ�KHU�
DQG�KHU�FKLOGUHQ¶V�OLIH��9DQHVVD�ILQDOly decided that Canada was the better place for her and her 
family to live which helped her to accept it fully as her home. Likewise, Linda (47) who at the point 
of the interview had lived in (name of city in Canada) for fourteen years, emphasized how an 
important life course event can impact a re-evaluation and -negotiation process. In her case, this 
process of reconsidering whether to stay or leave was started because she lost her job in the year 
before the interview:  

 
>«@� WKHUH�ZDV� D� WLPH�ZKHUH� ,� VDLG�� µ,� FRXOG� DEVROXWHO\� QRW� LPDJLQH�� HVSHFLDOO\�ZLWK� WKH�
FKLOGUHQ��WR�UHWXUQ��RU�WR�PRYH�EDFN�WR�*HUPDQ\¶��,Q�WKH�PHDQWLPH��,�IHHO�D�ELW�PRUH�QHXWUDO�
DERXW�WKLV��DPRQJ�RWKHUV�EHFDXVH�,�GR�QRW�KDYH�D�SHUPDQHQW�SRVLWLRQ�KHUH�DQ\�ORQJHU��>«@�
and realizing that soFLDO�EHQHILWV�GRQ¶W�ZRUN�WKH�VDPH�ZD\�DV�LQ�*HUPDQ\�PDNHV�LW� > �WR�
return to Germany] at once pretty attractive again.  

 
:KLOH�/LQGD�HQGHG�XS�VWD\LQJ�LQ�&DQDGD�IRU�KHU�FKLOGUHQ¶V�VDNH��WKLV�H[DPSOH�QHYHUWKHOHVV�VKRZV�
how unexpected life course events can impact migration decisions and their re-evaluation and -
negotiation even if people have lived at a place for a long time. This goes hand in hand with the 
statement of several of the interviewees who at the time of the interview were relatively settled in 
Canada and were planning to stay long term but emphasized that they could imagine returning to 
Germany in case they would no longer be able to guarantee their financial security, their parents 
in Germany got sick, or their perspective on life in Canada and feeling at ease and comfortable 
there would change. Anton (36), for example, said that he did not have any plans of moving back 
to Germany as he and his partner felt very good and comfortable in their life in (name of city in 
Canada) and he did not want to give up everything he preferred about his life in Canada. However, 
he highlighted that if this should ever change, they would reconsider their decision.   
 
 
Step-by-Step Immigration 
 
As these examples show, many interviewees did not necessarily have the intention of staying in 
Canada for a longer period of time and/or went to Canada on a trial-and-error basis initially. 
However, over time, they re-evaluated and -negotiated their initial intentions and in many cases 
decided to prolong their stay in Canada. In some cases, these re-evaluations and re-negotiations 
only resulted in prolonging their stays by one or two years in addition to their initially planned time 
in Canada, whereas others prolonged their stays multiple times throughout their stays and/or 
decided that they wanted to stay in Canada permanently. This process of only slowly and over 
time making the decision to stay another year, years or permanently is also reflected in the visa 
and legal status trajectories of the interviewees. In fact, only a minority of my interviewees moved 
to Canada with the status of permanent resident. The majority came to Canada on temporary 
visas, such as visitor visas, work and travel visas, study permits, or temporary work permits and 
only over time either prolonged these visas/permits, transformed their status to a more permanent 
one or were intending to do so. Anne (33), for example, who moved to Canada in January 2010 
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to conduct her PhD, arrived on a three-year study permit. Realizing that it would take her longer 
than those three years to complete the PhD, she was able to prolong the study permit for another 
three years which gave her enough time to successfully defend her PhD thesis. After having 
finished her PhD studies she decided to stay in Canada and applied for a post-doctoral position. 
At this point she had the possibility to apply for a post-graduate work permit in the province that 
she had completed her PhD studies. This meant that she was able to obtain a three-year open 
work permit which allowed her to work as a post-doctoral fellow. When I interviewed Anne, she 
mentioned that she would not be able to extent this work permit but that the next step for her 
would be to apply for permanent residency which she was aiming to do in the next month. She 
explained:  

 
Yes, well I aim to do that [= apply for PR status] next month. Well, that involves different 
steps to do so and all in all it also costs about 2,000 dollars. And because of that, after my 
3K'�,�ZDVQ¶W�VXUH�LI�,�ZDQWHG�WR�VWD\�RU�QRW��$QG�,�WKRXJKW��µ2ND\��,�FDQ�JHW�WKH�ZRUN�SHUPLW�
LQ�DQ\�FDVH�DIWHU��WKHQ�,�FDQ�VWLOO�WKLQN�DERXW�ZKHWKHU�,�ZDQW�WR�KDYH�UHVLGHQF\�RU�QRW�¶� 

 
Others, such as Charlotte (31) or Hilda (25) had also arrived in Canada on a study permit and 
were able to either prolong this permit as in the case of Hilda, or eventually to apply for permanent 
residency as was the case for Charlotte who was sponsored by her wife.  
 Several interviewees arrived on temporary work permits which they were either able to 
extent or to transform into a more permanent status if that was wished. Hannes (34) and Carolina 
(33) who both moved to Canada on a one-year work permit for a post-doctoral position. Both were 
able to extent their permits for another year as they decided to prolong their stay before returning 
to Germany. Others, such as Paul (43) or Marlene (38), who initially moved to Canada on a closed 
work permit which was sponsored by their respective employers, both applied for their PR status 
as soon as that was possible. While Paul made use of the PNP in the province where he was 
living, Marlene did not specify through which program she applied. Frida (39) and her husband 
Tobias (45) first arrived on a three-year work permit which they were able to extent one time for 
another two years. After that, they decided to apply for permanent residency to be able to stay in 
Canada beyond five years. For them, this was a long elaborate process. Living in the province of 
Quebec, they first had to apply for the Certificat de sélection du Québec which required Frida as 
the main applicant, among other things to prove her French language skills by taking a language 
test.  
 Those of the interviewees who arrived on a tourist visa or a work and travel visa made use 
of different possibilities to either prolong their visas and/or transform them into more permanent 
ones. Klaus (36), for example, who arrived on a one-year work and travel visa for an internship, 
was able to extent his stay because his employer offered him a job as well as to sponsor him for 
a two-year closed work permit. Others, who made use of a tourist or work and travel visa to join 
their Canadian partners, often made use of the option of family sponsorship to transform their 
status into a moUH�SHUPDQHQW�RQH��(PPD¶V������FDVH�H[HPSOLILHV�WKLV��6KH�PRYHG�WR�&DQDGD�WR�
join her Canadian boyfriend and told me that when she first arrived in January 2015, she held a 
visitor visa. While she obtained a work and travel visa in June of that same year, she chose to 
first prolong her visitor visa and only activated the work and travel visa in February 2016. Emma 
explained that she did so to have some time to look for employment and, thus, not lose that time 
on the one-year work-and travel visa. She and her boyfriend got married in the summer of 2016 
and subsequentially applied for her PR status through spousal sponsorship. At the same time as 
they submitted the application for her PR status, she also applied for an extension of her work 
permit and was granted a two-year open work permit to bridge the time until her PR application 
was processed. At the point of the interview, Emma was still waiting to hear back about her PR 
application and highlighted that it was a long and tedious process. However, not everyone who 
moved to Canada to join their Canadian partners made use of the family sponsorship. Annika (31) 
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and Benjamin (37), for example, both applied for permanent residency on their own through the 
skilled worker program of Quebec.  
 Those relatively few of my interviewees who entered Canada with a PR status had 
predominately been sponsored through the family sponsorship by their Canadian partners and 
had submitted their application from outside of Canada. This was the case, for example, for Leon 
(28), Sonja (39), Marie (35) and Jutta (33). Most of these interviewees however, had previously 
been in Canada for shorter periods of time already. Consequently, they had previously made use 
of temporary visas or permits such as study permits or work and travel visas, to navigate their 
relationships. Therefore, their migration experiences can also be classified as a step-by-step 
process. One exception to this was Hanna (41) and her family who received PR status through 
the skilled worker program prior to moving to Canada.  
 This trend of a step-by-step migration process could also be observed among those 
interviewees who had not yet moved to Canada but were planning to do so in the future. The 
majority of them were planning to move to Canada on temporary visas or work permits, whereas 
only two of them Lukas (33) and his husband Emil (37) had plans of making use of the express 
entry system and apply for permanent residency through the skilled workers program before 
moving to Canada.   
 )LQDOO\��LW�LV�LPSRUWDQW�WR�KLJKOLJKW�WKDW�HYHQ�WKRXJK�DOPRVW�DOO�LQWHUYLHZHHV�ZHQW�WKURXJK�D�
VWHS�E\�VWHS�LPPLJUDWLRQ�SURFHVV�DQG�RYHU�WLPH�WUDQVIRUPHG�WKHLU�VWDWXV�IURP�D�PRUH�WHPSRUDU\�
WR� D� PRUH� SHUPDQHQW� RQH�� WKLV� GLG� QRW� QHFHVVDULO\� PHDQ� WKDW� WKH\� ZRXOG� VWD\� LQ� &DQDGD�
LQGHILQLWHO\��7KLV�LV�GHPRQVWUDWHG�E\�WKH�H[DPSOH�RI�RQH�*HUPDQ�FRXSOH�ZKR�DUULYHG�LQ�&DQDGD�
ZLWK�ZRUN�DQG�WUDYHO�YLVDV�HYHQWXDOO\�REWDLQHG�&DQDGLDQ�FLWL]HQVKLS�EXW�DIWHU�VHYHUDO�\HDUV�VWLOO�
GHFLGHG�WR�UHWXUQ�WR�*HUPDQ\�� 
 
 
Summary of Findings 
 
The analysis of the interview data explored how the lived experiences and the place attachments 
that highly skilled German migrants in Canada formed impacted their future migration decisions 
with a focus on the choice of prolonging their stays in Canada. Two processes that were closely 
linkHG�WR�HDFK�RWKHU�ZHUH�LGHQWLILHG�LQ�WKLV�UHJDUG��QDPHO\�D��WKH�VR�FDOOHG�³\HDU-by-\HDU�SODQQLQJ´�
(a term that I am borrowing from Yanasmayan (2015, p. 26)) and b) step-by-step immigration.  

Year-by-year planning refers to the process by which my interviewees re-negotiated and 
-evaluated their initial migration decisions (whether to stay or leave) in ongoing processes, often 
though not necessarily always on a yearly basis during their stays in Canada. In fact, in many 
cases, the initial migration intentions of my interviewees were either temporary (i.e., for the 
GXUDWLRQ�RI�D�\HDU�RU�WZR�WR�JDLQ�LQWHUQDWLRQDO�H[SHULHQFH��RU�RQ�D�³WULDO-and-HUURU´�EDVLV��L�H���WKH\�
moved to Canada with an open mind and the knowledge that they could always return to Germany 
at any point). Regardless of what their initial migration intentions were (temporary, permanent, or 
open to either), these intentions were often re-negotiated and -evaluated over time and resulted 
in prolonging their stays. These decisions were impacted by their lived experiences at their places 
of destination in Canada as well as by life course events. In many cases, and specifically for those 
who moved to Canada to gain international experience, decisions to prolong their stays at the end 
of their initially planned stays were associated with positive lived experiences at and place 
attachments which they had developed to their places of destination in Canada. Decisions to 
pURORQJ� RQH¶V� VWD\� ZHUH� DOVR� LPSDFWHG� E\� IDFWRUV� VXFK� DV� KDYLQJ� ERXJKW� SURSHUW\��
UHODWLRQVKLS�IDPLO\�VWDWXV��RU�WKH�SODFH�LQ�RQH¶V�OLIH�VWDJH��)RU�RWKHUV��VLJQLILFDQW�OLIH�FRXUVH�HYHQWV�
VXFK�DV�ORVLQJ�RQH¶V�MRE�FRXOG�VWDUW�WKHVH�SURFHVVHV�RI�UH-negotiating and re-evaluating migration 
decisions even after a long period of time and when being perceived as relatively settled at their 
places of destination. These findings demonstrate and underline the importance of seeing 
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migration movements as ongoing processes that evolve and change over time and are never 
necessarily final. 
 7KH�SURFHVV�RI�VWHS�E\�VWHS�LPPLJUDWLRQ�LV�FORVHO\�FRQQHFWHG�WR�WKH�SURFHVV�RI�\HDU�E\�
\HDU�SODQQLQJ�EHFDXVH�WKH�SUDFWLFH�RI�FRQWLQXRXVO\�UH�HYDOXDWLQJ�DQG�±QHJRWLDWLQJ�LQLWLDO�PLJUDWLRQ�
LQWHQWLRQV�DOVR�LPSDFWHG�P\�LQWHUYLHZHHV¶�YLVD�DQG�OHJDO�VWDWXV�WUDMHFWRULHV��$V�D�UHVXOW�RI�WKH�IDFW�
WKDW�PDQ\�RI�WKHP�LQLWLDOO\�PRYHG�WR�&DQDGD�ZLWK�WKH�LQWHQWLRQ�RI�RQO\�VWD\LQJ�RQ�D�WHPSRUDU\�RU�
D�WULDO�DQG�HUURU�EDVLV�� WKH�PDMRULW\�RI�WKHP�PRYHG� WR�&DQDGD�RQ� WHPSRUDU\�YLVDV��H�J���YLVLWRU�
YLVDV��ZRUN�DQG� WUDYHO�YLVDV��VWXG\�RU�ZRUN�SHUPLWV��DQG�RQO\�RYHU� WLPH�HLWKHU�SURORQJHG� WKHLU�
VWDWXVHV�RU�WUDQVIRUPHG�WKHP�LQWR�PRUH�SHUPDQHQW�RQHV��7R�GR�VR��WKH\��IRU�H[DPSOH��ZHUH�DEOH�
WR�H[WHQW� WKHLU�ZRUN�SHUPLWV�ZLWK� WKH� KHOS� RI� WKHLU� HPSOR\HUV��PDGH� XVH� RI� GLIIHUHQW� SURYLQFLDO�
QRPLQHH�SURJUDPV�WR�DSSO\�IRU�WKHLU�35�VWDWXV�RU�GUHZ�RQ�WKH�SRVVLELOLW\�RI�IDPLO\�VSRQVRUVKLS�WR�
REWDLQ�WKHLU�35�VWDWXV��:KLOH�VRPH�ZHQW�WKURXJK�WKLV�SURFHVV�RI�VWHS�E\�VWHS�LPPLJUDWLRQ�ZKLOH�
WKH\�ZHUH�OLYLQJ�LQ�&DQDGD��IRU�RWKHUV��LW�LQYROYHG�D�SURFHVV�RI�PRYLQJ�EDFN�DQG�IRUWK�EHWZHHQ�
*HUPDQ\��DQG�SRVVLEOH�RWKHU�FRXQWULHV��DQG�&DQDGD�RQ�WHPSRUDU\�YLVDV�RU�SHUPLWV�VHYHUDO�WLPHV�
EHIRUH� WKH\� ILQDOO\� REWDLQHG� WKHLU� 35� VWDWXV� LQ� &DQDGD� �RIWHQ� WKURXJK� VSRXVDO� VSRQVRUVKLS���
2YHUDOO�� WKLV�SURFHVV�RI�VWHS�E\�VWHS�LPPLJUDWLRQ�ZDV�WKH�PRVW�FRPPRQ�ZD\�RI� LPPLJUDWLQJ�WR�
&DQDGD�ZLWK�RQO\�IHZ�HQWHULQJ��RU�SODQQLQJ�WR�HQWHU��WKH�FRXQWU\�ZLWK�WKH�VWDWXV�RI�D�SHUPDQHQW�
UHVLGHQW� 
 
 
Discussion and Conclusion 
 
Both of the above listed findings are in line with the results that Yanasmayan (2015) found in her 
study on highly educated Turkish migrants in three major European cities and their decisions of 
either extending their stays or returning to their country of origin. Moreover, they do not only 
underline the ongoing character of migration decision making processes but also how, as a result 
of this, the boundaries between temporary and permanent migration movements are becoming 
increasingly blurred, something which research is slowly starting to acknowledge (Benson & 
Osbaldiston, 2014; Gladkova & Mazzucato, 2017; Kordel & Weidinger, 2019; Rashid et al., 2013). 
This challenges the traditional understanding of migration as being a one-time event that results 
in the permanent settlement of individuals at their places of destination.  

More importantly, however, the above presented findings seem to contradict the 
understanding of highly skilled migrants as rational actors (or at least as rational actors driven by 
economic considerations) which is a premise that guides much of the policymaking around the 
attraction of these migrants. This results in a dissonance between policy intentions and the actual 
behaviour of migrants. Specifically, as outlined in the introduction of this paper, many of the 
policies aimed at attracting highly skilled migrants assume that as long as these migrants are 
offered the right incentives countries will be able to attract and retain them �%DQDĞ�� ������
Beaverstock & Hall, 2012; N. Cohen & Kranz, 2015; Florida, 2002, 2005, 2006; Mosneaga & 
Winther, 2013; Shachar & Hirschl, 2013; Zweig, 2006). However, the findings of this paper 
showed that such considerations did not seem to play a major role in the migration processes of 
highly skilled German migrants as they did not move to improve their economic standing and did 
not mention migration policies or certain incentives offered by either country as a factor impacting 
their migration decisions. Moreover, many of them only had the intentions of moving to Canada 
on a temporary basis or without a specific timeframe in mind, while knowing that they could always 
return to Germany. For most, their migration processes were more an accidental result of their 
life courses which evolved and changed over time rather than something that had been planned 
in all its entirety for a long time.  

Consequently, with few exceptions, their migration trajectories to and from Canada were 
not straightforward but rather reflected a pattern of step-by-step immigration, i.e., they moved to 
Canada with a temporary visa or work permit and only over time and if they were happy with the 
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experience they made, they either prolonged their stays by extending their visa or work permits 
or transferred them to more permanent statuses and, in some cases, even obtained citizenship. 
While these migrants obviously did not act outside of migration regimes, as they were still 
dependent on the visa and permit options that Canada offers, it seems as if they were able to 
leverage from the options available. Specifically, as highlighted above, most initially either had 
the intentions of staying only on a temporary basis or were not sure how long they wanted to stay 
in Canada. Thus, drawing on temporary modes of entry and only transferring them to more 
permanent statuses over time seemed to be perceived as an advantage for most rather than a 
disadvantage. This is because it gave them the possibility to simply try out life in Canada and see 
how things were going rather than having to go through the lengthy process of applying for 
permanent residency when they did not necessarily have intentions of staying there long-term 
when they first moved.  

Seeing these positive aspects of step-by-step immigration is in contrast to much of the 
literature on two-step migration which examines this process critically because it can result in 
worker exploitation as migrants might be restricted to work for one employer only on whom they 
are then dependent to obtain the work experience needed to apply for PR status or being 
sponsored by them. This might result in these migrants accepting low salaries, long working hours 
or other precarious working conditions even if they are (highly) skilled (Bélanger et al., 2019; 
Crossman et al., 2020; González, 2020; Lowell & Avato, 2014). In Canada, their situation is made 
IXUWKHU�SUHFDULRXV�E\� WKH� IDFW� WKDW� WKH\�DUH� ³LQHOLJLEOH� IRU� IHGHUDOO\� IXQGHG�VHWWOHPHQW�VHUYLFHV´�
(Gates-Gasse, 2010) and that they do not have access to public health care (Bélanger et al., 
2019). This is particularly critical as countries, including Canada, increasingly draw on this 
process of two-step migration as a pathway for highly skilled migrants to obtain PR and a 
perspective to stay in the country permanently (Gates-Gasse, 2010; Nakache & Dixon-Perera, 
2015). While I am not arguing against these findings, it is noteworthy to highlight that in contrast 
of using two-step migration as a conscious strategy from the beginning to obtain PR status in 
Canada, for most of the highly skilled German migrants who I interviewed drawing on this process 
rather reflected/matched the change to their migration intentions which often only evolved over 
time. This might explain the rather positive outlook that most interviewees had regarding their 
legal status trajectories. This positive outlook may further have been supported by their relatively 
privileged position compared to other groups of less privileged highly skilled migrants who make 
use of the two-step immigration process. Not only did the German migrants by choice in this study 
indicate that they perceived that they were welcomed and seen as respected members of society 
irrespective of their actual immigration status6 but also many of them stated that if things did not 
work out for them, they could simply return to Germany where most of them still had some sort of 
social and economic stability system. This puts them in a privileged position where they have 
relative freedom to decide what to do next without having to be too worried about any major 
economic or social impacts of their decisions.  

These observations are in line with recent research that highlight that preferential 
treatment is not only related to PLJUDQWV¶�VNLOO�OHYHO�EXW�LV DOVR�OLQNHG�WR�PLJUDQWV¶�³FRXQWU\�ODEHO´��
L�H���WKH�FRXQWU\�WKH\�RULJLQDWH�IURP�DQG�WKH�³VHW�RI�EHOLHIV�DERXW�D�FRXQWU\¶V�FXOWXUDO��VRFLDO�DQG�
economic characteristics that defines its passport holders in the eyes of the host community 
(Weinar & Klekowski von Koppenfels, 2019, p. 172). As a result of this, being white, highly skilled, 
belonging to the middle class, and originating from a Western European country is often 
DVVRFLDWHG�ZLWK�EHLQJ�WKH�³LGHDO�LPPLJUDQW´��,Q�IDFW��LPPLJUDQWV�IURP�:HVWHUQ�FRXQWULHV�DUH�RIWHQ�
thought to easily integrate because they supposedly can effortlessly find employment and their 

 
6 This is not to say though that the German migrants by choice who I interviewed did not experience any 
challenges at all as in fact many of them went through a phase of initial adjustment during which they had 
to learn new social and cultural norms, bureaucratic processes, and in some cases had difficulties forming 
social networks and finding friends, as well as experienced de-skilling or difficulties finding employment.  
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DVVXPHG�KLJK� OHYHO�RI�HGXFDWLRQ�DV�ZHOO� DV� WKHLU� ³VRFLR-HFRQRPLF�EDFNJURXQG� >«@� LV� VHHQ� WR�
warrant �VXIILFLHQW��FXOWXUDO�SUR[LPLW\�SDUWLFXODUO\�LQ�WHUPV�RI�KDYLQJ�µPRGHUQ¶�YLHZV´��L�H���VKDULQJ�
the same values and norms as their receiving societies (Bonjour & Duyvendak, 2018, p. 895). In 
FRQWUDVW�WR�WKDW��³µQRQ-WesterQ¶´7 LPPLJUDQWV�DUH�RIWHQ�DVVXPHG�WR�EH�SRRU�DQG�ODFNLQJ�³VNLOOV�DQG�
HGXFDWLRQ´� �LUUHVSHFWLYH� RI� WKHLU� DFWXDO� OHYHO� RI� HGXFDWLRQ��ZKLFK� WKHQ� LV� DOVR� DVVRFLDWHG�ZLWK�
DGKHULQJ�WR�³WUDGLWLRQDO�QRUPV´�DQG�VXSSRVHGO\�SXWV�WKHP�DW�D�IXUWKHU�³FXOWXUDO�GLVWDQFH´� to their 
host societies (Bonjour & Duyvendak, 2018, p. 895)��8OWLPDWHO\��WKLV�PHDQV�WKDW�³QRQ-:HVWHUQ´�
LPPLJUDQWV�DUH�³DVVXPHG�WR�EH�XQILW�IRU�µLQWHJUDWLRQ¶�LQ�WHUPV�RI�HGXFDWLRQ�DQG�VNLOOV�DV�ZHOO�DV�
QRUPV�DQG�YDOXHV´�(Bonjour & Chauvin, 2018, p. 7). 7KXV��QRW�RQO\�WKH�FRQWH[W�LQ�ZKLFK�³:HVWHUQ´�
DQG�³QRQ-:HVWHUQ´�LPPLJUDQWV�PLJUDWH�GLIIHUV��EXW�DOVR�WKH�FOLPDWH�RI�UHFHSWLRQ�WKDW�WKH\�IDFH�LQ�
their countries of destination is vastO\� GLVVLPLODU�� :KLOH� WKH� IRUPHU� DUH� VHHQ� DV� ³GHVLUHG´��
³ZHOFRPHG´�DQG�WKHLU�SUHVHQFH�LV�QRW�TXHVWLRQHG��WKH�ODWWHU�DUH�RIWHQ�FRQIURQWHG�ZLWK�[HQRSKRELD��
UDFLVP�DQG�WKH\�KDYH�WR�SURRI�WKHLU�³ZRUWK´�RI�UHVLGLQJ�LQ�WKHLU�KRVW�FRXQWULHV�E\�GHPRQVWUDWLQJ�
their H[WUDRUGLQDU\� LQWHJUDWLRQ� RXWFRPHV� DQG�� LGHDOO\�� HYHQ� VXUSDVVLQJ� WKH� KRVW� FRXQWU\¶V�
expectations toward them. As such, the former are disproportionately privileged compared to the 
latter and their overall migration, integration and settlement experience need to be examined and 
understood as such.  

%DVHG�RQ�WKHVH�REVHUYDWLRQV��LW�WKXV�VHHPV�DV�LI�PLJUDQWV�E\�FKRLFH�JR�³ZLWK�WKH�IORZ´�VR�
WR�VSHDN�RU�UDWKHU�KDYH�WKH�SULYLOHJH�WR�JR�³ZLWK�WKH�IORZ´��7KH\�WDNH�WKH�RSSRUWXQLWLHV�WKDW�FRPH�
their way or try to find opportunities for themselves to get what they want. This is also reflected in 
the behaviour of those who received their PR status or even took up Canadian citizenship which 
did not necessarily mean that these individuals planned on staying in Canada indefinitely and 
wanted to put down their roots there (though some did). In fact, several of the German migrants 
that I interviewed and who returned to Germany or moved elsewhere were holding either a PR 
status in Canada or even citizenship when they returned to Germany or moved onwards to 
another country. Some highlighted that having obtained Canadian citizenship meant that they 
would have the option of returning to Canada in case they were not satisfied upon returning to 
Germany, a phenomenon that White (2014a, 2014b) UHIHUV�WR�DV�³GRXEOH�UHWXUQ´�DQG�WKDW�RWKHUV�
have also identified among East European migrants moving to and from the UK (Parutis, 2014).  

This raises questions about the loyalty of these migrants to the countries to which they 
move. Taking up PR status and/or Canadian citizenship can thus not necessarily ± or at least not 
only ± be seen as a commitment to their host country but also needs to be interpreted as a strategy 
to have all options at their disposal. This seems to be in line both with the findings of the 
aforementioned ongoing research by Bélanger, Lefèvre and Fleury as well as with the idea of 
strategic citizenship which Winter, Madularea and Sauvageau (2016) explored. In fact, they found 
that while the term citizens of convenience ± D�WHUP�WKDW�UHIHUV�WR�³>S@HRSOH�ZKR�JHW�&DQDGLDQ�
FLWL]HQVKLS� EXW� ODFN� >D@� µJHQXLQH� FRQQHFWLRQ¶� ZLWK� >WKH@� FRXQWU\´� ± is usually associated with 
³QDWXUDOL]HG� FLWL]HQ>V@��PRVWO\�QRQ-white, non-:HVWHUQ� DQG�0XVOLP�$UDE´�� LW�ZDV� LQ� IDFW�� WKRVH�
W\SLFDOO\�³WKH�OHDVW�DVVRFLDWHG�ZLWK�WKLV�NLQG�RI�EHKDYLRXU´��L�H���³LPPLJUDQWV�IURP�:HVWHUQ�(XURSH�
DQG�WKH�86´�WKDW�PDGH�XVH�RI�&DQDGian citizenship in this way (Winter et al., 2016). For these 
migrants, obtaining Canadian citizenship was mainly seen as something that was convenient to 
them as it made their life easier, e.g., in terms of traveling and entering/exiting the country as well 
as it provided them with more opportunities to flexibly decide if they wanted to stay in Canada or 
potentially return to Europe/the US temporarily or on a longer basis (Winter et al., 2016).  

To conclude, highly skilled German migrants, while obviously being dependent on the 
migration regimes in which they move, also seem to be players of the same. As such, they seem 
to have the resources to successfully navigate through these systems and find the options that 

 
7 ³1RQ-:HVWHUQ´�LV�KHUH�WR�EH�XQGHUVWRRG�DV�LQGLYLGXDOV�ZKR�HLWKHU�RULJLQDWH�IURP�FRXQWULHV�RXWVLGH�RI�WKH�
so-FDOOHG�JOREDO�1RUWK�RU��ZKLOH�KROGLQJ�FLWL]HQVKLS�RI�D�FRXQWU\�EHORQJLQJ�WR�WKH�³JOREDO�1RUWK´��GLIIHU�IURP�
the majority societies of these countries in terms of their skin colour, ethnicity or religious beliefs.  
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best work for them and their migration processes which typically blur the lines between temporary 
and permanent migration. 
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