M ASTER OF NURSING – COURSE STREAM
CROSS-LISTED COURSES

A number of courses within the Yeates School of Graduate Studies have been crosslisted. This means that with permission, and based on availability, a student enrolled in
the Master of Nursing program may take up to ONE cross-listed elective from a
participating Ryerson Graduate program.
To determine your eligibility for registration consideration in a cross-listed course from
another participating Ryerson Graduate program, you must first speak with the Master
of Nursing Program Administrator.
Listed below are the names of the participating Graduate programs and the cross-listed
courses that may be of interest to students enrolled in the Master of Nursing program:
Immigration and Settlement Studies Program
IS8932 Immigration and Health
Newly arriving immigrants are, on average, healthier than native-born Canadians. They
do not always stay that way. This course will address personal and social determinants
of physical and mental health, and paradigms used to explain the health status of
immigrants. Culturally appropriate health care requires institutional change, but this has
been slow in coming. We will examine why, despite universal coverage, Canada’s
health care system is still failing to provide equitable services for immigrants and
refugees.
MBA Program
MB8004 Acctng
Topics include the role of GAAP, balance sheet, income statements and cash flow
statements, the concepts of retained earnings, depreciation, receivables, inventory,
amortization, deferred taxes and goodwill. It examines accounting models to improve
managerial decision making including the Cost-Volume Profit model, Activity Based
Costing, Economic Value Added, transfer pricing, overhead allocation and Balanced
Scorecard. Strategic issues such as organizational learning, control systems and
openbook management are examined with a global perspective.
MB8005 Finance
This course provides the necessary principles of finance for the manager of an
enterprise in the global environment. This course examines from a global perspective,
shareholder wealth maximization, the analysis and interpretation of financial statements,
ratio analysis, the time value of money, discounted cash flow analysis, valuation of
different financial assets, value of equity, interest rate analysis, the value of debt, and
bond valuation.
MB8006 Economics

This course develops the fundamental tools of economic analysis that are essential for
understanding global markets and making managerial decisions. The economic
relationships between growth and inflation are examined as well as credit, interest rates,
and government fiscal and monetary policy. International input and product markets,
foreign direct investment, multinationals, mergers and acquisitions, as well as the
market determination of exchange rates and interest rates are considered.
MB8003 Marketing- introduction to business
MB8106 Managing in a Diverse World
This course develops competencies in managing a global workforce. Specific topics
include the behavioural impact of cultural differences, alternative approaches to
organizational structure, cross cultural communication challenges, management of
diverse groups, leadership and employee motivation techniques for global managers,
conflict resolution across cultures, approaches to ethics and social responsibility in
different cultures, global recruitment, selection and employee repatriation issues.
MB8708 Project Management
This course focuses on how projects contribute to the strategic goals of the
organization. The linkages for integration include the process of selection of projects
that best support organizational strategy and all the technical and managerial processes
to complete
those projects. The goals for prospective project managers are to clearly understand the
role of project in their organizations and to master project management tools/techniques
and interpersonal skills necessary to orchestrate projects to completion..
MB8711 Negotiation and Conflict
The primary objective of this course is to help students develop the sophistication to
analyze bargaining and conflict relationships and to learn (through class discussion,
bargaining simulations and self assessment) about their own individual bargaining style.
The course explores the process of collective bargaining as it is currently practiced by
organizations and their unions, as well as the major concepts and theories of the
psychology of bargaining and negotiation that this process embraces.
Nutrition Communication Program (MHSc)
NC8101 Epidemiology Nutrition Research/Interpretation
This course provides a survey of the most frequently used elements of biostatistics
(odds ratios, relative risk, meta analysis, etc.), demography, informatics, methodology
(study design elements), and epidemiology (classical as well as clinical) used to
establish nutrition practice and policy. Emphasis is placed on tools used to convey
information about dietary risk, risk management. This course provides opportunity for
students to critically evaluate and interpret epidemiologic reports in nutrition literature for
methodological and analytical soundness.
NC8102 Nutrition and Health Behaviour

Using an interdisciplinary framework, current theories and concepts of health, nutrition,
health behaviour and behavioural change in individuals, practitioners, and organizations
will be explored. An understanding of the social psychological processes that may
facilitate or impede health maintenance in individuals and populations will be developed.
Behavioural change practice and research will be critically examined within a systemic,
ethical and personal context.
NC8103 Social Dimensions of Nutrition Communication
This course begins by establishing the social contexts and constructions within which
nutrition communication occurs through seminar discussions, writing, and readings on
identity, diversity, and ethics. We examine the evolution of and challenges inherent in
nutrition communication as well as the dynamics of interpersonal communication
through relational, biographic, and narrative models. We conclude by acknowledging
critical social justice issues inherent in nutrition communication and their application to
professional practice.
NC8201Food and Nutrition Policy
This course provides an overview of contemporary food and nutrition policy issues and
debates. It discusses criteria for effective policy and the role of institutions and
stakeholders in the policy development process. Students will develop an analytic
framework for evaluating policy decision-making, outcomes and impacts.
NC8204 Risk/Benefit Analysis
This course focuses on risk analysis, assessment and communication in nutrition and
food. Students will discuss the risks and
benefits of themes in public health with implications in Canada and internationally, such
as the use of food additives; links between diet and chronic diseases; foodborne
illnesses and environmental contaminants. Students will examine risk assessment
methodologies; risk perception by individuals, groups and the public-at-large;
communication strategies and methodologies used by stakeholders: industry,
government, and nutrition/food professionals.

